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PROPOSED REVISED ANNUAL REPORT TEMPLATE 


The purpose of this revised Annual Report template is to address the need expressed by a number of 
municipalities for assistance in the preparation and development of improved content and quality of Municipal 
Annual Reports. It replaces a template dating back to August 2003. 

This template gives effect to the legal framework requirement, concepts and principals espoused in the White 
Paper on Local Government and Improving Government Performance. It reflects the ethos of public 
accountability. The content gives effect to information required for better monitoring and evaluation of 
government programmes in support of policy decision making. The template provides an improved overview of 
municipal affairs by combining the performance report data required under Municipal Systems Act Section 46 
with annual report data referred to in that Act and in the MFMA. 

The revised template makes its contribution by forging linkages with the Integrated Development Plan, Service 
Delivery and Budget Implementation Plan, Budget Reforms, In-year Reports, Annual Financial Statements and 
Performance Management information in municipalities. This coverage and coherence is achieved by the use 
of interlocking processes and formats. 

The revised template relates to the Medium Term Strategic Framework particularly through the IDP strategic 
objectives; cross cutting nature of services offered by different spheres of government, municipal service 
outcome indicators; and the contextual material as set out in Chapters 3, 4 & 5. It also provides information on 
good management practice in Chapter 4; risk management in Chapter 2; and Supply Chain Management in 
Chapter 5; and addresses the Auditor-General's Report, dealing with Financial and Performance Management 
arrangements in Chapter 6. This opens up greater possibilities for financial and non financial comparisons 
between municipalities and improved value for money. 
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The revised template provides information on probity, including: anti-corruption strategies; disclosure of 
financial interests by officials and councillors; disclosure of grants by external parties, disclosure of loans and 
grants by municipalities. The appendices talk to greater detail including disaggregated information on 
municipal wards, among others. 

Notes are included throughout the format to assist the compiler to understand the various information 
requirements. Once the draft has been finalised, training will be provided to facilitate the implementation of 
this initiative, and separate additional guidance may be issued if necessary. 

We wish to express our gratitude to the members of the Annual Report Reference Group, consisting of national, 
provincial and municipal officials for their inputs and support throughout the development of this document. 


MFMA Implementation Unit, National Treasury 


October 2009 
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CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR'S FOREWORD 


MAYOR'S FOREWORD 

By the Grace of our Lord, I would like to take this opportunity to once again greet the community of 
Thembelihle as well as all those that worked with us during the year under review. As you read this report, 
you will be walking in footsteps of a community that brought itself back from the brink of self-destruction to 
building a prosperous future together. 

As the vision of Thembelihle Municipality stipulates, "We, as Thembelihle Municipality, commit ourselves to 
a better life for all through sound economic growth, provision of basic infrastructure, disciplined social 
welfare, a sound participative institutional management system, as we stand united", we will continue to 
stand united irrespective of the challenges we face. 

The current term of Council will strive to improve on the achievements of the first year we have been in 
office and accelerate the provision of the much needed municipal services focusing on the five 
developmental local government key performance areas: Infrastructure and Service Delivery; Institutional 
Transformation and Development; Local Economic Development and Planning; Financial Viability, and Good 
Governance & Public Participation. 

We can proudly state that we have taken the necessary steps to develop and implement an improved 
organizational structure and are in the process of filling all critical positions with suitable and competent men 
and women with a view to injecting the necessary expertise to better the performance our municipality. 

We take seriously the values of good governance and believe we are capable of turning the tide on 
unfavorable audit opinions in pursuit of a clean audit as set by the "Operation Clean Audit of 2014" target. 
We need to inculcate in all concerned a culture of excellence, care, accountability and good governance. The 
turning point for a clean administration and, consequently, audit is not entirely lodged solely on the 
shoulders of administrators but requires of all of us i.e. Council, administration, business and residents to 
take part and assume our individual and collective responsibility with prestige, impunity and integrity. 

Whilst good progress has been made during the 2014/15 financial year, we did experience some challenges 
and these will have to be addressed during the coming 2015/2016 financial year. Some of these challenges 
are: 

Stabilising the administration by populating the critical areas on the new and improved 
organisational structure with competent and skilled people. 

Transforming and rejuvenating the municipal area into more liveable and attractive places. 

Ensuring that ward committees are functioning effectively to continuously inform the communities 
on council matters, but also informing the administration of challenges being faced by the 
community. 

Ensuring that Council's Standing Committees function optimally to speed up attempts to address 
challenges being faced by the community. 

Addressing irregular, fruitless and wasteful expenditure and improving the audit opinion by the 
Auditor-General. 
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Revenue generation remained the other challenge facing the municipality. The culture of non- 
payment of services and rates by residents remains a thorny issue for the municipality. Council 
resolved to write off the debt in warranted instances and this will be done very early in the 
2015/2016 financial year. 

Our project to register all people who qualify for subsidies under the Council's Indigent Policy did 
not have the required results and many qualifying households have not been identified as yet. This 
will require continuous input from Ward Councillors and CDW's and will receive priority attention 
during the 2015/2016 financial year. 

While we did not sign any agreements with other towns for twinning purposes, we strongly believe that we 
need to pursue that angle in the near future. We also would like to look at the possibility of entering into a 
public private partnership for the development of the civic centre and other Job creating opportunities. 

Going forward. Council and communities must unequivocally strive towards the eradication of key municipal 
developmental and service delivery challenges. This requires joint planning that prioritizes core challenges 
into implementable projects and interventions. I, therefore, beg of you, my Council, administration and my 
people to join me on this demanding, challenging, but conquerable journey. 

T 1.0.1 


COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER'S OVERVIEW 


MUNICIPAL MANAGER'S OVERVIEW 

Political status 


Unlike the 2013/2014 financial year, the situation during the 2014/15 financial year was fairly stable politically. 
We are of the view that the people have in the main accepted the status quo that emerged after the by- 
elections that were held in 2011. Even though we still had the pressure to perform beyond ourselves, we at 
least managed to the all within the stipulated time frame. 


Thembelihle municipality like all other municipalities its size in South Africa, is continuously challenged to 
perform within the necessary standards as stipulated by the various legislations applicable to Local 
Government. The challenges manifest themselves in the form of capacity constraints both in terms of human 
capital and finance. It is generally accepted that the most qualified and most capable people will not opt to 
work in the small municipalities because of the lower salaries that they offer as well as the lack of social life 
after work. It therefore remains a challenge to us that our performance must remain at the required level 
while we are using the staff that does not have the same competency as the other better resourced 
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municipalities. 


It is very encouraging to note that Thembelihle Municipality has continued to perform within the given 
parameters irrespective of the circumstances. We regard ourselves as being extremely successful in 
implementing the requirements of National Government, Provincial Government as well as the resolutions of 
the South African Local Government Bargaining Council which was to fill all senior vacant posts in the 
municipalities. We have been successful in appointing a CFO since April 2014. 

I think that it is also fare to indicate that management spend a lot of time at the South African Local 
Government Bargaining Council where we had to defend a number of cases against the municipality. The total 
number of cases presented to the SALGBC against the municipality is six. Four of these were settled through 
negotiations outside the council while the other two were awarded against the municipality. All the cases 
against the municipality were lodged by the South African Municipal Workers Union. 


In view of the capacity constraints existent within the municipality coupled with National Treasury 
requirements for minimum competency levels, the municipality involved itself in programs that intent to 
capacitate its employees as well as its councilors. The councilor training program is lead by the South African 
Local Government Association. Training for the employees was instituted by different organisations as well as 
own funding. The skills development plan for the training of municipal staff was completed at the end of the 
year. Its completion can only contribute to an acceleration of capacitating municipal staff especially those at 
the lower ranks. 


As a municipality we still remain thankful to the Provincial Treasury as well as National Treasury for continuing 
to give support to Thembelihle Municipality by providing us not only with the technical support but by also 
providing warm bodies to perform certain functions. 


Through the continued flow of grants to our municipal account, we have succeeded in training four finance 
interns. These will possibly be absorbed Into the municipal structure should they find it proper to apply for 
certain positions. Once these are absorbed or find jobs somewhere else, we will be ready to take five more of 
the young people as finance interns. 


The payment culture existent in our municipality is not something we are proud about but we continued to 
provide services to the people under very trying conditions for the year. As an attempt to increase our cash 
flow and find ways of making it easier for the community to pay for their services, we implemented an 
incentive scheme that gave the people a number of options where the municipality would write off part of 
their arrears. We also cut down on expenses especially expenditure on council meetings. 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 10 


I 





As a result of our financial status, we have not being able to implement own projects in the municipality. All 
the projects that are running and those that were running were all funded from National Treasury allocations 
to the municipality. 


We also received funding from the Expanded Public Works Programme (EPWP). It is these funds that assisted 
us to stop most of the portholes on our roads especially the main road in Hopetown. This programme allowed 
us to also empower a number of our community people in that we trained them in the art of stopping holes in 
the streets. 


Some of the projects, especially those that were being funded by Provincial Departments, did not see the light 
of day. We know that the communities out there waited in vain for the implementation of these projects but 
unfortunately the funding was withdrawn. 


We look forward to the following year with the enthusiasm that it deserves. 


T 1.1.1 


1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND DATA 


The latest data from Census 2011 were used in compiling this report 


T 1.2.1 
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Population Details 


Population 


Age 

YearO 

Yearl 

Total 

Male 

Female 

Total 

Age: 0-4 

1285 

874 

783 

f 

1657 

Age: 5 - 9 

848 

721 

1569 

Age: 10-19 

5796 

1548 

1510 

3058 

Age: 20- 29 

1340 

1295 

2635 

Age: 30 -39 

1060 

966 

2026 

Age : 40 - 49 

2114 

919 

930 

1849 

Age: 50 -59 

701 

717 

1418 

Age : 60 - 69 

1207 

399 

414 

813 

Age: 70+ 

283 

388 

671 


10402 7972 7724 15696 


Source: Statistics SA 


Tl.2.3 


Socio Economic Status 

Year 

Housing 
Backlog as 
proportion 
of current 

demand 

Unemployment 

Rate 

Proportion of 
Households 

with no 

Income 

Proportion of 
Population in 
Low-skilled 
Employment 

HIV/AIDS 

Prevalence 

Illiterate 

people 

older 

than 14 

years 

Year-1 

100% 

22% 

5% 

60% 

4% 

25% 

YearO 

100% 

23% 

5% 

60% 

4% 

15% 

Year 1 

100% 

24% 

5% 

60% 

4% 

15% 

Tl.2.4 
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Socio Economic Status 


120% 



Housing Backlog as UnempiovmentRate ProportionofHouseHolOs Proportion of Population HIV/AIDS Prevalence Illiterate people older 
proportion of current withnoIfKome inLovz-skilled thanlAyears 

0emaf>d Emplovment 


■ Year-1 

■ YearO 

■ Yearl 


Tl.2.5 


Overview of Neighbourhoods within 'Thembelihle Municipality' 

Settlement Type 

Households 

Towns 



900 

Sub-Total 

900 

Townships 



1931 

Sub-Total 

1931 

Rural settlements 




Sub-Total 

0 

Informal settlements 



1501 

Sub-Total 

1501 

Total 

4332 


Tl.2.6 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 13 


Natural Resources 

Major Natural Resource 

Relevance to Community 

Orange River 

irrigation, basic need 

farm land 

farming activity, employment opportunities 







Tl.2.7 


COMMENT ON BACKGROUND DATA: 

Many agriculturally based B-BEE projects can potentially be rolled out. 

Opportunities exist for skills training and development of B-BEE owned enterprises in formalising the large 
number of shack dwellings. 


Tl.2.8 


1.3. 


SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY INTRODUCTION 

The key focus in Thembelihle Local Municipality has been to ensure that bulk services are in place to meet the 
demands of all residents and commercial endeavors. We can report the following achievements: 

Electricity 

The 5MVA intake sub-station at Hopetown was completed in the year and this will ensure sufficient supply for 
the next 10 years. Electrification to erven in Sewendelaan is also being planned with Eskom. The high mast 
lighting projects in Steynville and Mandela Square were completed. 

Water 

The high risks associated with the Orange River raw water pump station has necessitated the emergency 
refurbishment of this pump station. However, the risks are still too high and application was submitted to 
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Water Affairs and COGHSTA for the refurbishment of this pump station. This second phase will be expedited in 
2015/2016 financial year. 

The new 5,6 M£/day Hopetown Water Treatment Works is nearing completion and scheduled for 
commissioning in March 2016. 

The bulk supply scheme to Steynville will be completed in Dec 2015 and this will ensure bulk supply of water to 
Steynville. The project included the construction of a new 2,175 ME low level reservoir and a 0,86 ME high 
level reservoir as well as a new 250 mm di87858/88ameter ring main around Steynville. The bulk scheme will 
improve water pressures and water delivery to the existing network. A new rising main from the new WTW to 
Steynville command reservoirs was also completed. 

The feasibility study to augment the underground water supply system used in Strydenburg was also completed 
and the next phase will be implemented in the 2015/2016 financial year. This phase will include the final design 
and equipping of new boreholes in Witpoort and Fairfield as well as a new bulk supply line from these 
reservoirs to the existing Witpoort transfer pump station. 

Sanitation 

No sanitation projects were expedited in this financial year. However, housing schemes were planned and the 
tender for services for the Strydenburg 63 (63 erven in Deetlefsville) was advertised but not awarded because 
the tender approved by council was higher than the budget and not accepted by COGHSTA. We understand 
that the provincial housing will now implement this project. Sewendelaan in Steynville ws also planned but to 
date no funding has been allocated. 

The municipality is currently refurbishing the Hopetown main sewer pump station, the Vergenoeg Sewage 
Pump Station and effecting repairs to the Strydenburg Wastewater Treatment Works pond lining as part of the 
ACIP funded initiative. 

Problems with the lining to the Hopetown WWTW are being resolved with the lining contractor. 

Roads and storm-water drainage 

The business plan to refurbish and upgrade the Church and Wiid streets in Hopetown was not approved for 
funding by MIG. EPQWP funding was used in both Hopetown and Steynville to repair and seal potholes in main 
streets. Funding via Khotso Pula Nala initiative for the upgrading of Aandblom Street in Steynville was never 
realized. 

Solid waste removal 

The new solid waste land fill site has still not been commissioned but this will be planned in the 2015/2016 
financial year. 

We have endeavoured to remove all waste heaps in Steynville but have been hampered by the poor condition 
of our earthmoving equipment. 

Generally services to indigents have remained static. Our backlogs are with sanitation. 
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T 1.3.1 


Proportion of households with access to 
basic services 

100 % — 

90% 

80% 

70% 

60% 

50% 

40% 

30% 

20% 

10 % 

0 % 

2012 2013 2014 2015 

♦ Electricity service connections 
U Water - available within 200 m from dwelling 
A Sanitation - Households with at leats VIP service 
Waste collection - kerbside collection once a week 

Tl.3.2 



COMMENT ON ACCESS TO BASIC SERVICES: 

Electricity 

There has been difficulty in obtaining a current indigent register on which planning can be based. The 2011 
data indicated 1476 indigent households. However we have been unable to provide alternative energy 
resources like paraffin and candles to those indigent families who do not receive FBS electricity because the 
updated register is unavailable. 
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Water 

Water is available to all residents either by way of metered yard connection or in the informal areas by street 
taps within 200m of any household. 

Sanitation 

There is a resistance to accepting VIP sanitation systems in Steynville (Hopetown) and Deetlefsville 
(Strydenburg) when neighbouring suburbs are connected to water-borne sanitation. As a result no sanitation 
was expedited to provide sanitation services to those in need. Also services to areas like Sewendelaan in 
Steynville and Deetlefsville in Strydenburg are planned through the housing department. 

Waste collection 

We provide waste collection services once a week to all households in Hopetown and Strydenburg. However, 
we are aware that not many households make use of this service and prefer to dump rubbish illegally at block 
corners. This has placed major stress on the municipality to clear these heaps as our aging earth moving 
equipment has failed us time and time again. Payment for this service is very poor (27%). 

Roads and stormwater 

We were able to employ 40 workers on our EPWP incentive grant which addressed the repair of potholes 
mainly in Wiid and Church Streets but also other streets in both Hopetown and Steynville. 

Tl.3.3 


1.4. FINANCIAL HEALTH OVERVIEW 


FINANCIAL OVERVIEW 


Delete Directive note once comment is complete - Provide a brief introduction on the financial sustainability of 
the municipality commenting on key successes and outcomes in Year 1 (Current Year) and those things that 
were challenging and required rectification - state how state how such challenges are being addressed. 
Comment also on the financial health of the municipality as derived from the financial ratios in Chapter 5. 

T1.4. 
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statement of Comparison of Budget and Actual Amounts 


Buoget on Cash Bass 

Figures in Rand 

Approved 

budget 

Adjustments Final Budget Actual amounts CMference Reference 

on comparable betvween firul 
bass budget and 

actual 


Stateme-nt of Financial Performanc« 
Revenue 


Revenue from exchange 
transactions 


Service charges 

17 223 000 

1 267 000 

18 490 000 

16 233 396 

(2 256 604) 

Rental cf facilities and e<|uipment 

488 000 

26 000 

514 000 

454 400 

(S9 600) 

Interest received (tiadng) 

3178 000 

(2 274 000) 

904 000 

807 643 

(96 3S7) 

Licences and permits 

- 

- 

- 

20 358 

20 358 

Admintstrabon and management 
fees received 

- 

- 


1 

1 

Commissions received 

- 

- 

- 

391 317 

391 317 

Discoixit received 

- 

- 

- 

1 064 292 

1 064 292 

Other Irx^me - (rollup) 

819 000 

(333 000) 

488 000 

599 401 

113 401 

Connection Fees 

- 

- 

- 

74 796 

74 796 

Interest received - investmertt 

347 000 

(45 000) 

302 000 

390 984 

88 984 

Total revertue from exchartge 
transactions 

22 OSS 000 

(1339 000) 

20 696 000 

20 036 588 

(6S9 412) 

Revenue from non-exchange 
toartsactiorts 






Taxation revenue 

Property rates 

3401 000 

659 000 

4 060 000 

2486 123 

(1 573 877) 

Lcences or Permits (Non- 
exchange) 

280 000 

(96 000) 

184 000 

3 571 

(180 429) 

112 539 

Informal Settlement Rates 

- 

- 

- 

112 539 

Transfer reverrue 

Government grants & subsidies 

42 620 000 

(8 351 000) 

34 269 000 

43 743 279 

9 474 279 

Public contributions and 
donations 

• 

• 

• 

1 243 338 

1 243 338 

Fines. Penalbes and Forfeits 

4 021 000 

491 000 

4 512 000 

3913136 

(598 864) 

Total revertue from rton- 
exchange transactions 

SO 322 000 

(7 297 000) 

43 025 000 

51 501 986 

8 476 986 

Total revertue 

72 377 000 

(8 6S6 000) 

63 721 000 

71 538 574 

7 817 574 

Expenditure 

Personnel 

(21 325 000) 

1 118 000 

(20 207 000) 

(22 545 292) 

(2 338 292) 

Remuneration of councillors 

(2 380 000) 

(239 000) 

(2 619 000) 

(2 498 053) 

120 947 

Adminstraibon 

- 

- 

- 

(14 587) 

(14 387) 

Depreciatan artd amortsation 

(3201 000) 

(6 816 000) 

(10 107 000) 

(11 581 440) 

(1 474 440) 

Finartce costs 

(393 000) 

(252 000) 

(645 000) 

(3476 287) 

(2 831 287) 

Lease rentals on operatng lease 

- 

- 

- 

(116 932) 

(116 932) 

Bad debts mritien off 

(8 749 000) 

- 

(8 749 000) 

(6 689 570) 

2 059 430 

Repars and maintenartce 

(1 288 000) 

402 000 

(796 000) 

(1 191 139) 

(395 139) 

Bulk purchases 

(6 898 000) 

(2 480 000) 

(9 378 000) 

(10 372 009) 

(994 009) 

Contraded Services 

(161 000) 

- 

(161 000) 

(91 531) 

69 469 

Transfers and Subsidies 

(1 313 000) 

139 000 

(1 174 000) 

- 

1 174 000 

General Expenses 

(9 339 000) 

(1 805 000) 

(11 144 000) 

(12 898 968) 

(1 754 968) 

Total expertditure 

(SS 137 000) 

(9 843 000) 

(64 980 000) 

(71 475 808) 

(6 495 808) 
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COMMENT ON OPERATING RATIOS: 


Delete Directive note once comment is complete - Explain variances from expected norms: 'Employee Costs' 
expected to be approximately 30% to total operating cost; 'Repairs and maintenance' 20%; Finance Charges 
and Impairment 10%. 

Tl.4.3 


Total Capital Expenditure: 2010/2011 to 2012/2013 

R'OOO 

Detail 

2010/2011 

2011/2012 

2012/2013 

Original Budget 

0 

13,852 

39,914 

Adjustment Budget 

0 

28,067 

32,510 

Actual 

0 

18,242 

25,501 

Tl.4.4 
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0 




Total Capital Expenditure 


45 

000 

40 

000 

35 

000 

30 

000 

25 

000 

20 

000 

15 

000 

10 

000 

5 

000 


0 



2010/2011 2011/2012 2012/2013 

■ Original Budget ■ Adjustment Budget ■ Actual 


Tl.4.5 


COMMENT ON CAPITAL EXPENDITURE: 


Delete Directive note once comment is complete - Explain variations between Actual and the Original and 
Adjustment Budgets. 

Tl.4.5.1 
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1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 


ORGANISATIONAL DEVELOPMENT PERFORMANCE 

The municipality has experienced for very low turnover of personnel. Most of the policies are in the process of 
being reviewed and the policies not yet in place will be given attention to as matter of priority. The LGSETA has 
not been supportive of skills development and training BUT we did manage to have some people taking part in 
some programmes. 

The employee expenditure is within the excepted norm although it is critical to expand the human resource 
capacity to strengthen the service delivery. 

Tl.5.1 


1.6. AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT YEAR 1 


Delete Directive note once comment's completed - State the type of opinion given (disclaimer; adverse 
Bpinion; qualified opinion; unqualified opinion with 'other matters'; and an unqualified opinion) and briefly 
Bxplain the issues leading to that opinion. In terms of a disclaimer you must state that 'the accounts of this 
Municipality were too deficient in essential detail for the Auditor General to form an opinion as the financial 

^lability or rectitude of this municipality'. If opinion is unqualified, briefly explain the key steps taken to 

Bccomplish and maintain (where appropriate) this important achievement. 


T 1.6.1 
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1.7. STATUTORY ANNUAL REPORT PROCESS 

No. 

Activity 

Timeframe 

1 

Consideration of next financial year's Budget and IDP process plan. Except for the 
legislative content, the process plan should confirm in-year reporting formats to ensure 
that reporting and monitoring feeds seamlessly into the Annual Report process at the end 
of the Budget/IDP implementation period 

July 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year financial 
reporting). 

3 

Finalise the 4th quarter Report for previous financial year 

4 

Submit draft year 1 Annual Report to Internal Audit and Auditor-General 

5 

Municipal entities submit draft annual reports to MM 

6 

Audit/Performance committee considers draft Annual Report of municipality and entities 
(where relevant) 

August 

8 

Mayor tables the unaudited Annual Report 

9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

10 

Annual Performance Report as submitted to Auditor General to be provided as input to 
the IDP Analysis Phase 

11 

Auditor General audits Annual Report including consolidated Annual Financial Statements 

and Performance data 

September 

- October 

12 

Municipalities receive and start to address the Auditor General's comments 

November 

13 

Mayor tables Annual Report and audited Financial Statements to Council complete with 
the Auditor- General's Report 

14 

Audited Annual Report is made public and representation is invited 

15 

Oversight Committee assesses Annual Report 

16 

Council adopts Oversight report 

December 

17 

Oversight report is made public 

18 

Oversight report is submitted to relevant provincial councils 

19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual Report 
and Oversight Reports to be used as input 

January 

Tl.7.1 
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COMMENT ON THE ANNUAL REPORT PROCESS: 


Delete Directive note once comment is complete -Explain the importance of achieving the above deadlines to 
prepare the Annual Report nearer the end of the financial year and to provide the next budget process with a 
wide range of data from the outset. Include a statement to explain the importance of alignment between the 
IDP, Budget and Performance Management System as dealt with at item 1 or the schedule. Explain any failures 
to achieve the above timescales. 

Tl.7.1.1 
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CHAPTER 2 - GOVERNANCE 


INTRODUCTION TO GOVERNANCE 

The municipal council is responsible for governance which is exercised via submissions to council meetings and 
the maintenance of regular meetings of various committees to entrench oversight and consider issues in depth 
that must appear before council. 

T2.0.1 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 

Council consists of one permanent councillor who serves as mayor and speaker, with three other councillors serving as 
chairpersons of committees. 

T2.1.0 


2.1 POLITICAL GOVERNANCE 


INTRODUCTION TO POLITICAL GOVERNANCE 

We have one permanent councillor serving as Mayor and Speaker. Three other councillors serve as 
chairpersons of the Corporative Service Committee, Technical Committee, and Finance Committee. 

The intention is to establish very early in the new financial year the Oversight Committee and also to advertise 
positions on the Audit Committee. 

The launch of the Municipal Public Accounts Committee is also imminent and will be up and running by the 
time of publication of this Annual Report. 

Note: MFMA S52 (a): The Mayor must provide general political guidance over the fiscal and financial affairs of the 
municipality 

T2.1.1 


Photos 


POLITICAL STRUCTURE 


MAYOR 


Function 
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Cllr Danny A. Jonas 

Full time 

DEPUTY MAYOR 


None 


SPEAKER 


Office of Mayor and Speaker combined 


CHIEF WHIP 


Suzette Madekane 

T2.1.1 


COUNCILLORS 

Seven councilors serve Thembelihle Municipality. 

Four of these are ward councilors, three from the African National Congress and one ward councillor who is 
Independent. 

Three of the proportional councilors are from the Congress of the People and one from the Democratic 
Alliance. 

Also refer to Appendix A where a full list of Councilors can be found (including committee allocations and 
attendance at council meetings). 

Also refer to Appendix B which sets out committees and committee purposes. 

T2.1.2 



INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 


The structure consist of the Municipal Manager, the Chief Financial Officer and two other senior managers. The 
position of a fourth senior manager(Planning and Development) is included on the staff establishment but has 
not been filled as yet due to budget restraints. 


Note: MFMA s60 (b): The Municipal Manager of a municipality is the accounting officer of the municipality for the purposes 
of this Act and must provide guidance on compliance with this Act to political structures; political office bearers, and 
officials of the municipality and any entity under the sole or shared control of the municipality. 


T2.2.1 
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Photo 


Function 


TOP ADMINISTRATIVE STRUCTURE 

TIERl 

MUNICIPAL MANAGER 

Abraham Mpho Mogale 


TIERS 2 AND 3 


Photo Executive 
Directors 

Directors EXECUTIVE DIRECTOR: Chief Financial Officer 

Optionai G Butterworth 

DIRECTOR: Manager - Treasury Services 
VACANT 

DIRECTOR: Manager - Financial Services 
VACANT 

EXECUTIVE DIRECTOR: Manager - Technical 
Services 

Vacant 

EXECUTIVE DIRECTOR: Manager - Corporate 
Services 

Vacant 

EXECUTIVE DIRECTOR: Manager - Planning and 
Development 

VACANT 

Note: * denotes officials on fixed term performance T2.2.2 

contracts reporting to the Municipal Manager under 
the Municipal Systems Act Section 57. 


COMPONENT B: INTERGOVERNMENTAL RELATIONS 
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INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 
Active participants in the District Technical IGR and District IGR. 

Full interaction with provincial sector departments. 

Note: MSA S3 requires that municipalities exercise their executive and legislative authority within the constitutional system 
of co-operative governance envisage in the Constitution S41. 


T 2.3.0 


2.3 


INTERGOVERNMENTAL RELATIONS 


NATIONAL INTERGOVERNMENTAL STRUCTURES 


No participation 


T2.3.1 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 
No participation 


T2.3.2 


RELATIONSHIPS WITH MUNICIPAL ENTITIES 


No entities established 


T2.3.3 


DISTRICT INTERGOVERNMENTAL STRUCTURES 
Active participants. Have service level agreement in place on housing delivery. 


T2.3.4 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 
Community meetings for each of the four wards were held to discuss the IDP as well as the proposed budget. 


MSA S15 (b): requires a municipality to establish and organise its administration to facilitate and a culture of accountability 
amongst its staff. S16 (i): states that a municipality must develop a system of municipal governance that compliments 
formal representative governance with a system of participatory governance. S18 (i) (d): requires a municipality to supply its 
community with information concerning municipal governance, management and development. 

T 2.4.0 


2.4 PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 

IDP Representative forums were held as well as two public meetings to elicit input from the community on the 
compilation of the IDP. 

Notices are posted in public places to convey announcements together with the distribution of flyers. The 
municipality has also established a website which people can access. 

T2.4.1 


Municipality | CHAPTER 2 - GOVERNANCE 29 



WARD COMMITTEES 


Wards committees for two of the four wards are active and forward recommendations to their ward 

councillors. 

Refer to Appendix E which contains further details on ward committee governance and to Appendix F that 
contains performance data on a ward by ward basis. 


T2.4.2 


Public Meetings 

Nature and purpose of meeting 

Date of 

events 

Number of 

Participating 

Municipai 

Counciiiors 

Number of 

Participating 

Municipai 

Administrators 

Number of 

Community 

members 

attending 

Dates and manner of feedback 

given to community 

































































































T2.4.3 
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COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 

Very positive inputs are received from the community on the issues as appearing on the agenda on and also 
other matters raised as concerns. 


T2.4.3.1 


2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria’*’ 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

YES 

Does the IDP have priorities, objectives, KPIs, development strategies? 

YES 

Does the IDP have multi-year targets? 

YES 

Are the above aligned and can they calculate into a score? 

YES 

Does the budget align directly to the KPIs in the strategic plan? 

YES 

Do the IDP KPIs align to the Section 57 Managers 

YES 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

YES 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

YES 

Were the indicators communicated to the public? 

YES 

Were the four quarter aligned reports submitted within stipulated time frames? 

NO 

* Section 26 Municipal Systems Act 2000 

T2.5.1 


COMPONENT D: CORPORATE GOVERNANCE 
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OVERVIEW OF CORPORATE GOVERNANCE 
Handled by the municipal council assisted by the senior managers. 


T2.6.0 


2.6 RISK MANAGEMENT 


RISK MANAGEMENT 

This is a work in progress that will be implemented together with the provincial treasury. 

Note: MFMA S62 (i) (c) requires a municipality to have and maintain an effective, efficient and transparent system of risk 
management. 

T2.6.1 


2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 


Municipality | CHAPTER 2 - GOVERNANCE 32 


I 


Municipality has no risk management and associated actions policies in place but the municipality is hard at 
work on it. We do not have a fraud hotline. 

Risk assessment was done for the municipality. 

Audit Committee function done by shared services from district municipality. 

Internal audit is also done by shared services from district municipality and functioning very well. 

Notes: See Chapter 4 details of Disciplinary Action taken on cases of financial mismanagement (T4.3.6). MSA 
2000 S83(c) requires providers to be chosen through a process which minimizes the possibility of fraud and 
corruption. 

T2.7.1 


2.8 SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 

We have a very good supply chain management policy in place. Different committees not fully functioning. The 
intention is to draft a policy on irregular, unauthorized and wasteful expenditure. 

The advisor from National Treasury is engaged with intensive intervention with staff members from the Budget 
and Treasury Office to strengthen the capacity. 

Note: MFMA SllO-119; SCM Regulations 2005; and relevant MFMA circulars set out required processes and 
guidance manuals to help ensure that SCM arrangements provide appropriate goods and services, offer best 
value for money and minimize the opportunities for fraud and corruption. 

T2.8.1 


2.9 BY-LAWS 
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By-laws Introduced during Year 1 

Newly Developed 

Revised 

Public 

Participation 
Conducted Prior 
to Adoption of 
By-Laws 
(Yes/No) 

Dates of 

Public 

Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 

Publication 

none 

none 

not applicable 

not applicable 

n / a 

n / a 







Note: See MSA section 1 3. T2. 9. 1 


COMMENT ON BY-LAWS: 

None instituted for the year 

Note: MSA 2000 Sll (3) (m) provides municipal councils with the legislative authority to pass and implement 
by-laws for the betterment of the community within the terms of the legislation. 

T2.9.1.1 


2.10 WEBSITES 
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Municipal Website : Content and Currency of Material 

Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing 

Date 

Current annual and adjustments budgets and all budget-related 
documents 

Yes 

31 -May- 14 

All current budget-related policies 

Yes 

31 -May- 14 

The previous annual report (Year 0) 



The annual report (Year 1) published/to be published 

- 


All current performance agreements required in terms of section 57(l)(b) 
of the Municipal Systems Act (Year 1) and resulting scorecards 

No 


All service delivery agreements (Year 1) 

No 


All long-term borrowing contracts (Year 1) 

No 


All supply chain management contracts above a prescribed value (give 
value) for Year 1 

Yes 


An information statement containing a list of assets over a prescribed 
value that have been disposed of in terms of section 14 (2) or (4) during 

Year 1 

No 


Contracts agreed in Year Ito which subsection (1) of section 33 apply, 
subject to subsection (3) of that section 

No 


Public-private partnership agreements referred to in section 120 made in 

Year 1 

No 


All quarterly reports tabled in the council in terms of section 52 (d) during 

Year 1 

Yes 


Note: MFMA S75 sets out the information that a municipaiity must inciude in its website as 

detaiied above. Municipaiities are, of course encouraged to use their websites more extensiveiy 

than this to keep their community and stakehoiders abreast of service deiivery arrangements and 

municipai deveiopments. T2.10.1 


COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 

The municipal website www.thembelihlemunicipalitv.gov.za came on line during Julv 2013. A lot of work still 
need to be attended to. 

T2.10.1.1 


2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 
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PUBLIC SATISFCATION LEVELS 


No surveys were conducted. 


T2.11.1 


Satisfaction Surveys Undertaken during: Year 0 and Year 1 

Subject matter of survey 

Survey method 

Survey 

date 

No. of 
people 
included in 

survey 

Survey results 
indicating satisfaction 
or better (%)* 

Overall satisfaction with: 





(a) Municipality 





(b) Municipal Service 
Delivery 





(c ) Mayor 





Satisfaction with: 





(a) Refuse Collection 





(b) Road Maintenance 





(c ) Electricity Supply 





(d) Water Supply 





(e) Information supplied by 
municipality to the public 





(f) Opportunities for 
consultation on municipal 
affairs 





* The percentage indicates the proportion of those surveyed that believed that 

relevant performance was at least satisfactory T2.11.2 



COMMENT ON SATISFACTION LEVELS: 

No surveys were undertaken 

T2.11.2.2 
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INTRODUCTION 


The key focus in Thembelihle Local Municipality has been to ensure that bulk services are in place to meet the 
demands of all residents and commercial endeavors. We can report the following achievements: 


Electricity 


The 5MVA intake sub-station at Hopetown was completed in the year and this will ensure sufficient supply for 
the next 10 years. Electrification to erven in Sewendelaan is also being planned with Eskom. The high mast 
lighting projects in Steynville and Mandela Square were completed. 


Water 


The high risks associated with the Orange River raw water pump station has necessitated the emergency 
refurbishment of this pump station. However, the risks are still too high and application was submitted to 
Water Affairs and COGHSTA for the refurbishment of this pump station. This second phase will be expedited in 
2013/2014 financial year. 

The new 5,6 M£/day Hopetown Water Treatment Works is nearing completion and scheduled for 
commissioning in March 2014. 

The bulk supply scheme to Steynville will be completed in Dec 2013 and this will ensure bulk supply of water to 
Steynville. The project included the construction of a new 2,175 M£ low level reservoir and a 0,86 M£ high 
level reservoir as well as a new 250 mm di87858/88ameter ring main around Steynville. The bulk scheme will 
improve water pressures and water delivery to the existing network. A new rising main from the new WTW to 
Steynville command reservoirs was also completed. 

The feasibility study to augment the underground water supply system used in Strydenburg was also completed 
and the next phase will be implemented in the 2013/2014 financial year. This phase will include the final design 
and equipping of new boreholes in Witpoort and Fairfield as well as a new bulk supply line from these 
reservoirs to the existing Witpoort transfer pump station. 


Sanitation 


No sanitation projects were expedited in this financial year. However, the following housing schemes were 
planned: 

1) Civil services for the Strydenburg 63 (63 erven in Deetlefsville) 

2) Electrical and civil services to erven in Sewendelaan (Steynville) 
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The municipality is currently refurbishing the Hopetown main sewer pump station, the Vergenoeg Sewage 
Pump Station and effecting repairs to the Strydenburg Wastewater Treatment Works pond lining as part of the 
ACIP funded initiative. 

Problems with the lining to the Hopetown WWTW are being resolved with the lining contractor. 

Roads and stormwater drainage 

The business plan to refurbish and upgrade the Church and Wild streets in Hopetown was not approved for 
funding by MIG. EPWP funding was used in both Hopetown and Steynvile to repair and seal potholes in main 
streets. Funding via Khotso Pula Nala initiative for the upgrading of Aandblom Street in Steynville was never 
realized. 

Solid waste removal 

The new solid waste land fill site has still not been commissioned but this will be planned in the 
2015/2016financial year. 

We have endeavoured to remove all waste heaps in Steynville but have been hampered by the poor condition 
of our earthmoving equipment. 

Generally services to indigents have remained static. Our backlogs are with sanitation, housing and electricity. 


T3.0.1 


COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and housing 
services; and a summary of free basic services. 


INTRODUCTION TO BASIC SERVICES 

The Constitution Act 108 of 1996, Municipal Structures Act 117 of 1998 and Municipal Systems Act 32 of 2000 
lead the duties of all municipalities in the delivery of services to residents. 

To this end Thembelihle Local Municipality is committed to service delivery, especially to our poor community 
members. Access to employment, improvement of services like water, sanitation, refuse collection and safe 
roads and effective stormwater drainage systems are all part of improving the lives of all in our municipal area. 

T3.1.0 
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3.1. 


WATER PROVISION 


INTRODUCTION TO WATER PROVISION 

Water resources 

Water for Hopetown and Steynville is obtained from the Orange River. It is purified at the Water Treatment 
Works which is based on conventional water treatment processes. Thembelihle is approaching the 
development stage where the capacity of the existing water treatment works at Hopetown has been reached. 
This was addressed a few years back and the new Water Treatment Works is now under construction and 
should be commissioned in November 2013. The bulk water supply to Steynville is nearing completion and this 
system will ensure a robust and much improved water supply system to Steynville. 

Water supply to Strydenburg is obtained from boreholes in the area and these have also reached their supply 
capacities. A readiness study has been completed and new boreholes in Fairfield will now be developed to 
provide sufficient water to Strydenburg until 2020. This should be completed by the end of 2013/2014 or 
possibly even in to 2014/2015.. 

Unaccounted-for water losses are high (48,4%) and this will be addressed as high priority in the new financial 
year 2013/2014. We have a much improved water loss data capturing system in Strydenburg now and have 
been able to identify some of the water systems that contain the highest water losses. Hopetown is still 
problematic as many of the bulk meters do not work. ACIP funds have been received as part of the Water 
Conservation Water Demand Management (WCWDM) for Thembelihle. The funds will be used for the 
replacement of defective bulk and end user water meters; as well as the replacement of the rising main to the 
Hopetown command reservoirs. It is anticipated that the replacement of these end-user meters should also 
increase revenue generation. As part of the drive, a data cleansing exercise was initiated to validate and 
update the correctness of Thembelihle's water and electrical users, their addresses, bank accounts, as well as a 
total check of both electrical and water meters readings for each property served by the municipality. 

The status of Thembelihle's Blue Drop System is shown below as at June 2014 

Blue Drop 


BDS at June 2013 


Table 3.1 : Microbiological SANS 241 : 2006 Compliance - Supply System Summaries 



Water Quality 

Monitoring 

Compliance 


System 

1 Analysis 

1 Samples 

1 Sites 

Monthly 

Annual 

Total 

CSRTiMB 

DATA 


Total 

Failures 

% 

Total 

Failures 

% 

Frequency 

Total 

Failures 

%> 

Coverage 


Hopetown 
(Orange River) 

5 

0 

>99.9% 

5 

0 

>99.9%o 

>99.9 %. 

5 

0 

>99.9%. 

>99.9%. 

>99.9%. 

50.0%. 

70.0%. 


Strydenburg 

(Boreholes) 

2 

0 

>99.9% 

2 

0 

>99.9%o 

>99.9 % 

2 

0 

>99.9%. 

>99.9%. 

>99.9%. 

50.0%. 

75.0%. 
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>99.9 % 


Thembelihle 

Local 

7 

Municipality 




>99.9% 


>99.9% 

>99.9% 

>99.9% 

50.0% 

71 .4% 



Table 3.2: Chemical SANS 241 : 2006 Compliance - Supply System Summaries 

System 

Water Quality 

Monitoring 

Compliance 


Analysis 

Samples 

Sites 


Annual 

Total 


Total 

Failures 

% 

Total 

Failures 

% 

Total 

Failures 

% 

Coverage 


Hopetown (Orange 
River) 

20 

0 


5 

0 

>99.9% 

5 

0 

>99.9% 

>99.9% 

>99.9% 

>99.9% 



Strydenburg 

(Boreholes) 

8 

0 


2 

0 

>99.9% 

2 

0 

>99.9% 

>99.9% 

>99.9% 

>99.9% 




Thembelihle Local 
Municipality 

28 

0 

2 

7 

0 

>99.9% 

7 

0 

>99.9% 

>99.9% 

>99.9% 

>99.9% 




Table 3.3: Physical, Organoleptic SANS 241 : 2006 Compliance - Supply System Summaries 

System 

Water Quality 

Monitoring Compliance 


Analysis 

Samples 

Sites 

Monthly 

Annual 

Total 

cariFB 

DATA 

Total 

Failures 

% 

Total 

Failures 

% 

Total 

Failures 

% 

Coverage 


Hopetown 

(Orange 

River) 

25 

0 


5 

0 

>99.9% 

5 

0 

>99.9% 

>99.9% 

>99.9% 

>99.9% 



>99.9% 

>99.9% 

Strydenburg 

(Boreholes) 

10 

0 

>99.9% 

2 

0 

>99.9% 

2 

0 

>99.9% 

>99.9% 

>99.9% 

>99.9% 

>99.9% 



Thembelihle 

Local 

Municipality 

35 

0 


7 

0 

>99.9% 

7 

0 

>99.9% 

>99.9% 

>99.9% 

>99.9% 

>99.9^ 



The failures recorded relate to E-coli counts being found in certain of the end point lines in our distribution 
system in Hopetown as well as in Strydenburg. There is doubt cast on certain of these E-coli counts as there are 
free chlorine residual counts recorded from the same samples. This matter is being investigated by testing new 
samples at our current laboratory and another laboratory. We are also in the process of refurbishing the gas 
chlorination system at Strydenburg to ensure a more robust disinfection system. 


As the Water Service Provider in Thembelihle, we also supply water to the communities at Orange River Station 
(15 families) and Kraankuil Station (12 families). We shall be considering the use of boreholes in these areas as 
an alternative to transporting water in with tankers. We are awaiting the audit results for the 2014/2015 
assessment. 


Water supply project programme 
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The following projects are currently being planned: 


• Raw water abstraction point from Orange River 

• 13 Ground Water in Strydenburg 

• 13 


Sanitation and wastewater management 

We have recently constructed new wastewater treatment facilities in both Hopetown and Strydenburg. The 
HOPE lining to the oxidations ponds in Hopetown have leaked and this has necessitated the repair of the linings. 
It is anticipated that this repair will be completed early in the 2015/2016 financial year and the works re- 
commissioned. Sewage from Hopetown has been diverted to the old WWTW at Hopetown in the interim. 


The status of Thembelihle's Green Drop System is shown below as at June 2013. 

Green Drop System 

Green Drop We were awarded 55,7% status: the 3'^'* highest ranking in the Northern Cape in 2011. 


T3.1.1 


Total Use of Water by Sector (cubic meters) 


Agriculture 

Forestry 

Industrial 

Domestic 

Unaccountable 

water losses 

2013/14 

8216 

0 

36256 

584785 

867537 

2014/15 

8500 

0 

36000 

1005500 

450000 

T3.1.2 
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Water use by Sector 

moooo 



T3.1.2.1 


COMMENT ON WATER USE BY SECTOR: 

Water consumption data are poor. This is due to WCWDM system not being expedited properly. Thembelihle 
has many bulk waters and domestic meters that do not work and so the recording of bulk water consumption 
data as well as end-user consumption is not accurate. This has led to poor data regarding water consumption 
for billing and unaccounted-for water losses. ACIP funding was granted in April 2013 and these funds will be 
used for the replacement of bulk water meters, domestic meters, certain telemetry and the rising main to 
Hopetown Command Reservoirs. 


From the data that we have, our unaccounted-for water losses have reached 48,4% of clean water supplied. 
This is not an acceptable loss. Consequently an audit has been expedited on all meters in the municipal area in 
the second half of the financial year to identify which meters do not work as well as checking all the necessary 
end user information and current meter readings. 
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T3.1.2.2 


Description 

2010/11 

2011/12 

2012/13 

Current Year 2013/14 

2014/15 Medium Term Revenue & 

Expenditure Framework 

Outcome 

Outcome 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 

Forecast 

Budget Year 

2014/15 

Budget Year 

+1 2015/16 

Budget Year 

+2 2016/17 

Household service taraets 










Water: 










Piped water inside dwelling 

1 946 

1 946 

1 946 

2560 

2 560 

2 560 

2560 

2560 

2560 

Piped water inside yard (but not in dwelling) 

455 

455 

455 







Using public tap (at least min. sen/ ice level) 

Other water supply (at least min. service level) 

200 

200 

200 

1501 

1 501 

1 501 

1501 

1501 

1501 

Minimum Service Level and Above sub-total 

2 601 

2 601 

2 601 

4 061 

4 061 

4 061 

4 061 

4 061 

4 061 

Using public tap (< min. service level) 

Other water supply (< min. service level) 

No water supply 










Below Minimum Service Level sub-total 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total number of households 

2 601 

2 601 

2 601 

4 061 

4 061 

4 061 

4 061 

4 061 

4 061 


Access to Water 



Proportion of 
households with 
access to water 
points* 


Proportion of 
households with 
access to piped 
water 


Proportion of 
households receiving 
6 kl free# 


■ Year-1 
YearO 

■ Yearl 


* Means access to 25 liters of potable water per day supplied within 200m of a household and with a 
minimum flow of 10 liters per minute 

# 6,000 liters of potable water supplied per formal connection per month T3.1.5 
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Thembelihle Water Line 

Row Labels 

L^Sum of Length 

'hopetown 

54816.35 

STRYDENBURG 

30722.48 

Grand Total 

85538.83 
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Water Service Policy Objectives Taken From IDP 

Service Objectives 

^ — — — ■ Service Indicators 

(i) 

Outline Service Targets 

(ii) 

2011/2012 

2012/2013 

2013/2014 

2015/2016 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

2013/2014 

(viii) 

2014/2015 

(ix) 

2015/2016 

(X) 

Service Objective xxx 

Households without minimum water supply 

Additional Households provided swith minimum 
water supply during the year (Number of 
households (HHs) without supply at year end) 

0 additional 

HHs 
(0 HHs 
outstanding) 

0 additional 

HHs 
(0 HHs 
outstanding) 

0 additional 

HHs 
(0 HHs 
outstanding) 

0 additional 

HHs 
(0 HHs 
outstanding) 

0 additional 

HHs 
(0 HHs 
outstanding) 

0 additional 

HHs 
(0 HHs 
outstanding) 

0 additional 

HHs 
(0 HHs 
outstanding) 

0 additional 

HHs 
(0 HHs 
outstanding) 

Improve reliability of water supply 

Reduce the number of interruptions (Ints) in 
supply of one hour or more compared to the 
baseline of 2011/2012 (xxx interuptions of one 
hour or more during the yr) 

Not available 

To% 

( Ints) 

16 

Ao% 

( Ints) 

Not available 

Ti% 

( Ints) 

10 

Ti% 

{ Ints) 

10 

Ai% 

{ Ints) 

5 

(5 Ints) 

5 

(5 Ints) 

5 

(5 Ints) 

Improve water conservation 

Reduce unaccountable water levels compared to 
the baseline of 2011/2012 (876 537 kilolitres (kfi) 
unaccounted for during the yr) 

Not available 

To% 

(n/a kL) 

Not available 

Ao% 

(n/a kL) 

Not available 

Ti% 

(n/a kL) 

51% 

Ti% 

(450 000 kL) 

51% 

(450 000 kL) 

20% 

(175 307 kL) 

10% 

(87 650 kL) 

5% 

(43 826 kL) 

















































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal 

indicators'. * 'Previous Year' refers to the forgets that were set in the YearO Budget/IDP round; *'Current Year' refers to the targets set in the Yearl Budget/IDP round. *'Following Year' refers to the targets set in the Year 2 Budget/IDP round. Note thatali targets in the IDP 

must be fundable within approved budget provision. MSA 2000 chapters sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities 

in which IDPs play a key role. T3. 1. 6 
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Employees: Water Services 


YearO 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 




equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 






4-6 

7 

7 

5 

2 

29% 

7-9 

8 

8 

8 


0% 

10- 12 

0 

0 

0 

0 


13-15 






16- 18 






19-20 






Total 

15 

15 

13 

2 

13% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 

total by 250 to give the number of posts equivalent to the accumulated days. 


T3.1.7 
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Capital Expenditure 2012/2013: 

Water Services 

R'OOO 

Capital Projects 

2012/2013 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

0 

0 

30,516,511 

100% 








Orange River Raw water 
Pump Station 



925,894 

100% 

1,248,457 

Hopetown Bulk Water 
Supply 



16,462,828 

100% 

30,620,000 

Strydenburg 
Implementation Design 
and readiness Bulk water 



224,191 

100% 

224,191 

Steynville Upgrading of 
Bulk water Supply and 
Distribution 



12,903,598 

100% 

17,074,120 

Total project value represents the estimated cost of the project on approval by council 
(Including past and future expenditure as appropriate. 

T3.1.9 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 

Bulk water provision to both Strydenburg and Hopetown is progressing well. 


There are risks associated with the raw water abstraction pump station in the Orange River but these will be 
addressed in 2013 with RBIG/MIG funding proposals. Once the boreholes serving Strydenburg have been 
equipped, the final blended water quality evaluated for water softening treatment to improve the water 
hardness of Strydenburg's potable water. 


The internal reticulation in both Hopetown and Strydenburg will need to be upgraded from the asbestos 
cement pipes to HOPE or uPVC piping. The existing asbestos cement system is old and at the end of its useful 
life. Consequently, pipe bursts occur frequently. 

T3.1. 10 
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3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 

Sanitation to the informal areas in Thembelihle must be addressed. The VIP latrines in the formal areas also 
need to be replaced with waterborne sewerage systems. 

Our strategy for the introduction of water borne sanitation systems to the residential areas will be based on: 

a) The national housing scheme 

b) MIG funding 

We have not provided any new sanitation services during the 2015/2016year. This has been due to inadequate 
planning resulting in no business plans being developed to attract MIG or other funding. 

As a result, 2015/20136needs to ensure that sufficient BP's are developed to address the delivery of sanitation 
services to Thembelihle's residents according to the IDP. 

T3.2.1 
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Sanitation/Sewerage: (above minimum 
level) - Year 1 



T3.2.2 





Description 

2010/11 

2011/12 

2012/13 

Current Year 2013/14 

2014/15 Medium Term Revenue & 

Expenditure Framevrork 

Outcome 

Outcome 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 

Forecast 

Budget Year 

2014/15 

Budget Year 

♦1 201S16 

Budget Year 

♦2 2016/17 

S^Mion/aewttMt 










Flush taiet (connecieO to sewerage) 

Flush toM (wihstpic tank) 

Chemical toilet 

PI toilet (vemiaieO) 

Otierksilet piovaiom (> minseivice level) 
rnrimum Semce Level ana Atiote sub-toial 

Bua«i ww 

OtwrUiM pnvsion (< min service Itvtl) 

No lotel provisions 

de/cw Khnman Sarvica Lavtl iuiytaial 
Total number of households 

1 761 
161 

679 

1761 

161 

679 

1 761 
161 

679 

2229 

731 

2 229 

731 



2 229 

731 

2229 

731 

2229 

731 

2229 

731 

mr 

JW 

j-5ur 

fgjtr 




JW 

3W 

7555- 




1101 

1 101 

1 101 

1101 

1101 

1101 

- 

- 

- 

1 101 

1 101 

1 101 

1 101 

1 101 

1 101 

2M1 

2 Ml 

2M1 

4061 

4 061 

4 061 

4 061 

4 061 

4 061 
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T3.2.5 


Thembellhle Sewer Lines 


Row Labe Is 
I lOPCTOWN 
RURAL 

STRYDENBLJRG 
Grand Total 


Sum of Length 

33211. 15 j 
203.2.5 

0.5«6. 1«! 

43000.58 
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Waste Water (Sanitation) Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

20iaA012 

2012/2013 

2013a014l 2014^015 

TalBet 

Actual 

Tal 

Eet 

Actual 


TalBEt 


Indicators 

(i) 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(x) 

Service Objective xxx 

Provision of toilets within standard 

Additional Households (HHs} 
provided with minimum sanitation 
during the year (Number of HHs 
remaining without minimum 
sanitation at year end) 

0 additional 
HHs (200 HHs 
remaining) 

0 additional 
HHs (200 HHs 
remaining) 

0 additional 
HHs (200 HHs 
remaining) 

0 additional 
HHs (200 HHs 
remaining) 

0 additional 
HHs (200 HHs 
remaining) 

400 additional 
HHs (701 HHs 
remaining) 

400 additional 
HHs (301 HHs 
remaining) 

301 additional 
HHs (0 HHs 
remaining) 

Water-borne sanitation 


not available 

not available 

0 

0 

0 

125 

105 

100 













































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for 
each municipality to which they apply. These ore 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year 0 Budget/IDP round; *'Current Year' refers to the targets 
set in the Year 1 Budget/IDP round. *'Following Year' refers to the targets set in the Year 2 Budget/IDP round. Note that all targets In the IDP must be fundable within approved budget provision. MSA 

2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by 

municipalities in which IDPs play a key role. T3.2.6 
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Employees: Sanitation Services 


YearO 

Yearl 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 






4-6 

2 

6 

6 


0% 

7-9 

2 

2 

2 


0% 

10- 12 






13-15 






16- 18 






19-20 






Total 

4 

8 

8 

0 

0%| 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 


Capital Expenditure 2015/16: Sanitation Services 

R' 000 

Capital Projects 

2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 







No Projects 


Project A 






Project B 






Project C 






Project D 






Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 

T3.2.9 
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COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 

The IDP requires that some 750 erven be developed over the next three years - at a rate of 250 erven per year. 
Planning for this development was intitade and few back with the identification of development arears. The 
areas have been identified (Hospital Park in Hopetown; Sewendelaan and new area in Steynville; and 63 erven 
in Deetlefsville, Strydenburg). However, funding for the provision of services needs to be obtained. These 
issues will be addressd in the 2015/2016 financial year. 

T3.2.10 


3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 


Delays have been experienced in the SG approval of erven in Sewendelaan, Steynville. These erven total some 
271 erven and Eskom had planned to electrify these erven in the first part of 2012/2013 financial year. This has 
not occurred and so the process of electrification to this area has been delayed. 

The tender for the provision of services to 63 erven in Deetlefsville, Strydenburg should have been awarded in 
November 2012, however, due to the tender amount of the proposed successful bidder being too high, the 
award has not been made pending Public Works'approval of the tender amount. 

Note: Recent legislation includes the Electricity Amendment Acts 1989; 1994; 1995; and the Electricity 
Regulation Act 2006. 

T3.3.1 


T3.3.2 
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DmipiM 

?DKl'11 

2#11i2 

2012)13 

Cwrenl Year 20Ui4 

2014^15 HediiOT tera Revtnut A 
CipcffMlitiMe FiaeMwDfii 



OMcoese 

OuKoiae 

Owtcone 

Oiigirul 

Btidgel 

Adjudid 

Budget 

FuH Year 

Fmecaet 

Budget Year 

2014i1S 

Budget Year 

41 2t1&16 

Budget Ymt 

*2 201A17 



Enttst 












Eiecnciy (a leasi mm service lever) 

683 

683 

683 

740 

740 

740 

740 

740 

740 



Elicincly ' preiaid (mm itivict level) 

43 

43 

43 

1820 

1 820 

1820 

1820 

1820 

1820 



Mitmum Stnict CevM and APove sud-taal 

m 

TJT 

m 

JW 

rm' 

rB?!r 

5W 

yiSjjy 

jnsay 



Eiecmcly (< mn service level) 

Eiecncly ■ preperd (< mm service level) 

Otier energy sources 

1 875 

1 875 

1 875 









Bilan Munmtin Stn/ici Livtl suatoli/ 



I 876 

- 

- 

- 

- 

- 

- 



Totil number of houaehotda 

2 601 

2 601 

2 661 

2 668 

2666 

2 668 

2666 

2666 

2666 



Thembelihle Elec LV Lines 

Row Labels 

_^Sum of Length 

HOPETOWN 

STRYDENBURG 

20104. 18 

12371.59 

Grand Total 

32475.77 
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Thembelihle MV Elec Lines 

Row Labels 

Sum of Length 

HOPETOWN 

1S16S.23 

RURAL 

1124.79 

STRYDENBURG 

2397.47 

Grand Total 

18687.49 
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Electricity Service Policy Objectives Taken From IDP 

Service Objectives 

Indicators 

(i) 

Outline Service Targets 

(ii) 

2011/2012 

2012/2013 

2013/2014 

2015/2016 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

* Current 

Year 

(Vi) 

(vii) 

2013/2014 

(viii) 

2014/2015 

(ix) 

2015/2016 

(X) 

Service Objective xxx 

Provision of minimum supply of 
electricity 

Additional households (HHs) provided 
with minimum supply during the year 
(Number of HHs below minimum 
supply level) 

0 additional 
HHs (871 HHs 

below 

minimum) 

0 additional 
HHs (871 HHs 

below 

minimum) 

0 additional 
HHs (871 HHs 

below 

minimum) 

0 additional 
HHs (871 HHs 

below 

minimum) 

0 additional 
HHs (871 HHs 

below 

minimum) 

301 additional 
HHs (1501 HHs 

below 

minimum) 

300 additional 
HHs (900 HHs 
below minimum) 

300 additional 
HHs (600 HHs 
below minimum) 



























































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each 
municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year OBudget/IDP round; *'Current Year' refers to the targets set in the 
Yearl Budget/IDP round. *'Following Year' refers to the targets set in the Year 2 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 
sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which 

IDPs play a key role. 

T3.3.5 
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Employees: Electricity Services 


YearO 

Yearl 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 






4-6 

3 

4 

2 

2 

50%| 

7-9 






10- 12 


2 


2 

100%| 

13-15 






16- 18 






19-20 






Total 

3 

6 

2 

4 

67% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together alt 
such days lost by all posts within the same set (e.g. 'senior management') then dividing that totai by 250 to give the number of posts 
equivalent to the accumulated days. T3.3.6 


No Caital projects for the year. 


R'OOO 

Capital Projects 

Year 1 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 












Project A 





280 

Project B 





150 

Project C 





320 

Project D 





90 

Total project value represents the estimated cost of the project on approval by council 
(Including past and future expenditure as appropriate. 

T3.3.8 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 
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The installation of the 5 MVA sub-station in Hopetown is progressing well with the 5 MVA transformer being 
commissioned in Dec 2012. This transformer will run in parallel with the existing two 1 MVA transformers until 
the end of Jan 2013. Thereafter it will be fully commissioned and the existing two 1 MVA transformers 
decommissioned, serviced and re-sited at the new sub-station platform. Bulk electricity provision in Hopetown 
will thus be secured in 2015/2016 financial year 


The targets for electrification to areas in Steynville and Strydenburg will not be realised as per IDP requirements 
due to the lack of project management within the municipality. 

T3.3.9 


3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, WASTE DISPOSAL, 
STREET CLEANING AND RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 


Currently, Thembelihle provides a weekly refuse collection to all residents in Hopetown and Strydenburg. 
However, refuse removal in Steynville (part of Hopetown) is still proving to be difficult because the residents do 
not place their plastic bags out in the street for collection. Refuse is rather thrown onto rubbish heaps on block 
corners. This results in costly exercises to remove the refuse as garden and building rubble as well as carcasses 
are also thrown onto these heaps. Earth moving equipment has to be used (front-end loaders and tipper 
trucks) to remove the rubbish mounds. 

Our priorities to the immediate future are to: 

Commission the new solid waste disposal site 

Decommission the existing dump site 

Earthmoving and compaction equipment would need to be purchased to enable the municipality to effectively 
run the new waste disposal site. 
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We plan to meet with the communities to discuss how best to address the issue of waste collection. Issues 
regarding the purchase of plastic bags, placing these bags in the street for collection and the removal of ash, 
garden refuse and building rubble must also be addressed. 

T3.4.1 





Description 

2010/11 

2011/12 

2012/13 

Current Year 2013/14 

2014/15 Medium Term Revenue & Expenditure 
Framework 


Outcome 

Outcome 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 
Forecast 

Budget Year 
2014/15 

Budget Year+1 
2015/16 

Budget Year +2 
2016/17 


Refuse: 












Removed at least once a 'tieek 

Minimum Service Levei and Above sub-totai 

2 601 

2 601 

2 601 

4061 

4 061 

4 061 

4061 

4061 

4061 


2 601 

2 601 

2 601 

4 061 

4 061 

4 061 

4 061 

4 061 

4 061 


Removed less frequently than once a week 
Using communal refuse dump 

Using own refuse dump 

Other rubbish disposal 

No rubbish disposal 

Below Minimum Service Level sub-total 

Total number of households 











- 

- 

- 

- 

- 

- 

- 

- 

- 

2 601 

2 601 

2 601 

4 061 

4 061 

4 061 

4 061 

4 061 

4 061 
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Waste Management Service Policy Objectives Taken From IDP 

Service Objectives 

^ — — — Service Indicators 

(i) 

Outline Service Targets 

(ii) 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(lx) 

*Following 

Year 

(X) 

Service Objective xxx 

Provision of weekiy coUection service per 
household (HH) 

Propotionate reduction in average weekly 
collection failures year on year (average number 
of collection failures each week) 

not known 
weekly 
collection 

failures 

% reduction 
from 2007/08 
(not known 
weekly 
collection 
failures) 

% reduction 
from 2007/08 
(not known 
weekly 
collection 
failures) 

% reduction 
from 2007/08 
(xxx weekly 
collection 
failures) 

% reduction 
from 2007/08 
(xxx weekly 
collection 
failures) 

% reduction 
from 2007/08 
(xxx weekly 
collection 
failures) 

% reduction 
from 2007/08 
(xxx weekly 
collection 
failures) 

% reduction 
from 2007/08 
(xxx weekly 
collection 
failures) 

Future capacity of existing and earmarked 
(approved use and in councH possession) waste 
disposal sites 

The amount of spare capacity available in terms 
of the number of years capacity available at the 
current rate of landfill usage 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

Proportion of waste that is recycled 

Volumes of waste recycled as a percentage of 
total volume of waste disposed of at landfill sites. 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

Proportion oflandfiii sites in compiiance with 
the Enviromental Conservation Act 1989. 

x% of landfill sites by volume that are being 
managed in compliance with the Enviromental 
Conservation Act 1989. 

0% of sites 
compliant 

0% of sites 
compliant 

0% of sites 
compliant 

0% of sites 
compliant 

0\% of sites 
compliant 

0% of sites 
compliant 

0% of sites 
compliant 

0% of sites 
compliant 

























































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)} must be incoporated in the indicator set for each municipality to which they apply. 

These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year 0 Budget/iDP round; *'Current Year' refers to the targets set in the Year 1 Budget/iDP round. *'Following Year' refers to the targets 

set in the Year 2 Budget/iDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets 

out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3 4 4 
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Employees: Solid Waste Magement Services 

Job Level 

YearO 

Yearl 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 

0 





4-6 

6 

4 

4 


0% 

7-9 

2 

8 

8 


0% 

10- 12 






13- 15 






16- 18 






19-20 






Total 

8 

12 

12 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. T3.4.5 
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COMMEN 


Capital Expenditure Year 1: Waste Management Services 

R'OOO 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 







No Projects 




Project A 






Project B 






Project C 






Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council 
(Including past and future expenditure as appropriate. 

T3.4.9 


WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 


Waste Management within the municipality must receive higher priority in the coming years. This must start 
with the registration and licensing of our land fill sites in both Hopetown and Strydenburg. 

Rubbish removal is the service least supported (payment-wise) by residents (27% payment). 

Thembelihle will need to develop a Waste Management Strategy to improve its commitment to operating its 
land fill sites according to legislation. 

T3.4.10 
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3.5 


HOUSING 


INTRODUCTION TO HOUSING 

Until now the provision of housing had been dealt with in collaboration with Pixley ka Seme District 
Municipality as well as Pixley ka Seme regional office of Dept COGHSTA. 

The identification of housing need as well as categories of the need is conducted followed by the three step 
approach of applying for funding for town planning, provision of services and erection of top structures. For 
2014/2015 no projects had been applied for. 

The position of Manager for Technical Services and Housing Officer had been vacant creating an enormous 
challenge as far as planning and applications for projects had been concerned. 

These applications had been forwarded on to the Northern Cape Department of Co-operative Governance, 
Human Settlements and Traditional Affairs. 

The municipality has no entities established do deal with any Housing Services related matters. 

T3.5.1 


Percentage of househo 

ds with access to basic housing 

Year end 

Total households 
(including in formal and 
informal settlements) 

Households in formal 

settlements 

Percentage of HHs in 
formal settlements 

2009/2010 

not known 

not known 

#VALUE! 

2010/2011 

not known 

not known 

#VALUE! 

2011/2012 

3431 

2500 

72.9% 

2012/2013 

3583 

2648 

73.9% 

T3.5.2 
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Housing Service Poiicy Objectives Taken From iDP 

Service Objectives 

— — — Service Indicators 

(i) 

Outiine Service Targets 

(ii) 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Target 

Actuai 

Target 

Actuai 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

Provision for housing for all households 

Additional houses provided during the year 
(Houses required at year end) 

xxxxxx 

additional 

houses 

(xxxxxx houses 
required) 

XXXXXX 

additional 

houses 

(xxxxxx houses 
required) 

XXXXXX 

additional 

houses 

(xxxxxx houses 
required) 

XXXXXX 

additional 

houses 

(xxxxxx houses 
required) 

XXXXXX 

additional 

houses 

(xxxxxx houses 
required) 

XXXXXX 

additional 

houses 

(xxxxxx houses 
required) 

XXXXXX 

additional 

houses 

(xxxxxx houses 
required) 

xxxxxx 

additional 

houses 

(xxxxxx houses 
required) 























































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which theyappiy. 

These are 'universai municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year OBudget/iDP round; *'Current Year' refers to the targets set in the Year 1 Budget/IDP round. ‘*"Foilowing Year' refers to the targets 

set in the Year 2 Budget/IDP round. Note thataii targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of intergrated Development Plans (IDPs) and chapter 6 sets 

out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3 5 3 
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COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 

No projects were applied for in the financial year 

T3.5.7 


3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 
Thembelihle endeavours to provide the following free basic services: 

6 kl of potable water per month per household 
5 kWh of electricity 

The latest indigent register indicates 1 476. 371 of these do not have access to free basic water. We plan to 
provide 271 indigent families with water and power in Sewendelaan (suburb of Steynville) in 2013. This means 
that 100 indigent families still need to be provided with free basic water in Strydenburg. 

871 indigent families do not have access to power. 271 of these will be provided with access to 5 kWh free 
electricity per month. There remains then 500 that do not have access to free basic electricity. These families 
will be addressed when we develop the 750 erven required in Thembelihle. 


T3.6.1 
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Free Basic Household Services 



■ WdtP r {6 kilolitre t per houw4)o*d pet montt)^ 

■ SjntjtHjn (fttMf miniiTium level service^ 

• Flertncity/oChTf energy (SOkwh per hou«#IV)ld per 
month) 

■ Refu^ (removed M le^t on<e a week) 


Oti£ v^cedlrom SWIRAIO 


T3.6.2 


Financial Performance 2012/2013; Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

2011/2012 

2012/2013 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Water 

not available 



12,749 

100% 

Waste Water (Sanitation) 

not available 



86,433 

100% 

Electricity 

not available 



10,588 

100% 

Waste Management (Solid Waste) 

not available 



81,410 

100% 

Total 

not available 



191,180 

100% 

T3.6.4 
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Free Basic Service Policy Objectives Taken From IDP 

Service Objectives 

^ — — Service Indicators 

(i) 

Outline Service Targets 

(ii) 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

* Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

Provision of alternative support to low income 
households that do not receive all Free Basic 

Services 

Low income households (LIHs) who do not receive 
all the free basic services but ^ receive 
alternative support {Total number of LIHs notin 
receipt of free basic services) 

xxxx LIHs 

receiving 
support (out of 

xxx LIHs in 
total) 

XXXX LIHs 

receiving 
support (out of 

xxx LIHs in 
total) 

XXXX LIHs 

receiving 
support (out of 

xxx LIHs in 
total) 

XXXX LIHs 

receiving 
support (out of 

xxx LIHs in 
total) 

XXXX LIHs 

receiving 
support (out of 

xxx LIHs in 
total) 

XXXX LIHs 

receiving 
support (out of 

xxx LIHs in 
total) 

XXXX LIHs 

receiving 
support (out of 

xxx LIHs in 
total) 

XXXX LIHs 

receiving 
support (out of 

xxx LIHs in 
total) 


Electricity (paraffin and candles) 

n/a 

n/a 

0 


0 

0 

879 














































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. 

These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year OBudget/iDP round; '^'Current Year' refers to the targets set in the Year 1 Budget/IDP round. *'Following Year' refers to the targets 

set in the Year 2 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets 

out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3.6.5 
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COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

Free basic services are provided in the following services: 

6 k€/month per household 
50 kWh/month per household 

Thembelihle Local Municipality needs to update its indigent register as a priority for planning purposes and 
funding resourcing. 

T3.6.6 


COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (stormwater drainage). 

INTRODUCTION TO ROAD TRANSPORT 

The IDP requires the development of a taxi rank in Flopetown. A Business Plan needs to be developed for this 
project. 


The NC184 provincial road between Douglas and Flopetown is currently being upgraded to a surfaced road. 

This is likely to increase traffic into Flopetown via this route. Consequently the main streets in Flopetown that 
will receive this traffic are Church and Wiid Streets. The condition of these streets is poor and Thembelihle 
needs to plan to have these streets upgraded with a more robust pavement design to handle the increased 
traffic load. 

Stormwater Master Drainage Planning must be completed in our towns. The drainage of the community areas 
must be effected as part of the operations and maintenance planning of our roads. 

T3.7.0 


3.7 ROADS 


INTRODUCTION TO ROADS 
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The development of Thembelihle's roads requires prior planning. 

The main service delivery issues are: 

Poor stormwater drainage which affects surfaced roads - potholing 

Poor vertical alignment design of existing roads in Steynville to assist with drainage 

Poor maintenance on existing roads and infrastructure 

Inadequate planning for development of road infrastructure 

These issues will be addressed in 2013. Master Drainage Planning must be expedited and Business Plans 
developed for the refurbishment of all bus and taxi routes, especially the main roads into our suburbs. 

T3.7.1 


llhembelihle Road Lines 

Row Labels 

^ SumofLenght 

|not defined 

4295.61 

jThembelihle 

49808.72 

Grand Total 

54104.33 
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TT3.7.5 
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Road Service Policy Objectives Taken From IDP 

Service Objectives 

— — — Service Indicators 

(i) 

Outline Service Targets 

(ii) 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

Elimination of gravel roads in townships 

Kilometers of gravel roads tarred (Kilometers of 
gravel road remaining) 

XXX kms gravel 

roads tarred 
(xxx kms gravel 
roads 

remaining) 

XXX kms gravel 

roads tarred 
(xxx kms gravel 
roads 

remaining) 

XXX kms gravel 

roads tarred 
(xxx kms gravel 
roads 

remaining) 

XXX kms gravel 

roads tarred 
(xxx kms gravel 
roads 

remaining) 

XXX kms gravel 

roads tarred 
(xxx kms gravel 
roads 
remaining) 

Baseline 

(xxx kms gravel 

roads 

remaining) 

XXX kms gravel 

roads tarred 
(xxx kms gravel 
roads 
remaining) 

XXX kms gravel 

roads tarred 
(xxx kms gravel 
roads 
remaining) 

Development of municipal roads as required 

0 kms of municipal roads developed 

0 kms 

xxx kms 

xxx kms 

xxx kms 

xxx kms 

xxx kms 

xxx kms 

xxx kms 













































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. 

These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year 0 Budget/IDP round; *'Current Year' refers to the targets set in the Year 1 Budget/iDP round. '^"Following Year' refers to the targets 

set in the Year 2 Budget/iDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets 

out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3 7 6 
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Employees: Road Services 

Job Level 

YearO 

Yearl 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 






4-6 

7 

14 

14 


0% 

7-9 

1 

2 

2 


0% 







13-15 






16- 18 






19-20 






Total 

8 

16 

16 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together alt 
such days lost by all posts within the same set (e.g. 'senior management') then dividing that totai by 250 to give the number of posts 
equivalent to the accumulated days. T3.7.7 


Capital Expenditure Year 1: Road Services 

R'OOO 

Capital Projects 

Year 1 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

8825 

8825 

8825 

0% 








Street Steynville 






Project B 

8825 

8825 

8825 

0% 

8825 

Project C 






Project D 






Total project value represents the estimated cost of the project on approval by council 
(Including past and future expenditure as appropriate. 

T3.7.9 


COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 
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Thembelihle has no capital projects for roads at present. There are large capital projects on both the NC184 
provincial road between Douglas and Hopetown and the widening of the N12 national road. These are being 
managed by other agencies and consulting engineers. There is also a pedestrian safety project to address 
pedestrian safety on the N12. This project will kicked-off in 2013. 

T3.7.10 


3.8 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


INTRODUCTION TO TRANSPORT 

The municipality DOES NOT operate a public transport and also NOT through an entity 


T3.8.1 


Concerning T3.8.2 


T3.8.2.1 
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COMMENT ON THE T PERFORMANCE OF TRANSPORT OVERALL: 

NO SERVICES PROVIDED 

T3.8.7 


3.9 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUCTION TO STORMWATER DRAINAGE 

Stormwater drainage in Thembelihle has received very little attention in the past. Steynville has been sited on a 
very flat area topographically so that drainage problems have caused major damage to roads because of 
ponding in the roads. Master Drainage Planning needs to be done to identify the priority problem areas for 
immediate attention. Drainage of the areas must be addressed before any significant maintenance plan can be 
developed for the road networks. 

T3.9.1 


Stormwater Infrastructure 

Kilometers 


Total Stormwater 

measures 

New stormwater 

measures 

Stormwater 

measures 

upgraded 

Stormwater 

measures 

maintained 

2010/2011 

not known 

0 

0 

0 

2011/2012 

0 

0 

0 

0 

2012/2013 

0 

0 

0 

0 
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T3.9.2 


Cost of Construction/Maintenance 

R' 000 


Stormwater Measures 

New 

Upgraded 

Maintained 

2010/2011 




2011/2012 




2012/2013 

0 

0 

0 

T3.9.3 


Stormwater infrastructure costs 


1 

0.9 

0.8 

0.7 

0.6 

0.5 

0.4 

0.3 

0.2 

0.1 

0 


n — 

2010/2011 2011/2012 2012/2013 


■New 


•Upgraded 


•Maintained 


T3.9.4 
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Stormwater Policy Objectives Taken From IDP 

Service Objectives 

^ Service Indicators 

(i) 

Outline Service Targets 

(ii) 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

Development of fully integrated 
stormwater management systems 
including wetlands and natural water 

courses 

Phasing in of systems 

Strategy 
approval 
(Yes/No); 
Timescale x yrs 

Strategy 
approval 
(Yes/No); 
Timescale x yrs 

Strategy 
approval 
(Yes/No); 
Timescale x yrs 

Strategy 
approval 
(Yes/No); 
Timescale x yrs 

Strategy 
approval 
(Yes/No); 
Timescale x yrs 

Strategy 
approval 
(Yes/No); x yrs 
remaining 

Completion 
(Yes/No); x yrs 
remaining 

Completion 
(Yes/No); x yrs 
remaining 


Master Drainage Plan 





















































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)} must be incoporated in the indicator set for each municipality to which they apply. 

These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the YearO Budget/IDP round; *'Current Year' refers to the targets set in the Yearl Budget/iDP round. *'Foliowing Year' refers to the targets set in 
the Year 2 Budget/iDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapters sets out the purpose and character of Intergrated Development Plans (IDPs) and chapters sets out the 

requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3.9.5 
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Employees: Stormmwater Services 


2011/2012 

2012/2013 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 




equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 


included in roads 




r 

0-3 

section 




#DIV/0! 

4-6 





#DIV/0! 

7-9 





#DIV/0! 

10- 12 





#DIV/0! 

13- 15 





#DIV/0! 

16- 18 





#DIV/0! 

19-20 





#DIV/0! 

Total 

0 

0 

0 

0 

#DIV/0! 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June, 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.9.6 


Financial Performance 2012/2013: Stormwater Services 

R'OOO 

Details 

2011/2012 

2012/2013 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 

not recorded 




#DIV/0! 

Expenditure: 






Employees 





#DIV/0! 

Repairs and Maintenance 





#DIV/0! 

Other 





#DIV/0! 

Total Operational Expenditure 





#DIV/0! 

Net Operational Expenditure 

#VALUE! 

0 

0 

0 

#DIV/0! 

Net expenditure to be consistent with summary table T5.1.2 in Chapters. Variances are calculated by dividing the difference 

between the Actual and Original Budget by the Actual. T3 9 7 
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Capital Expenditure 2012/2013: Stormwater Services 

R'OOO 

Capital Projects 

2012/2013 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

0 

0 

0 

" #DIV/0! 








Project A 

No projects 























Total project value represents the estimated cost of the project on approval by council 
(Including past and future expenditure as appropriate. 

T3.9.8 


COMMENT ON THE PERFORMANCE OF STORMWATER DRAINAGE OVERALL: 

Thembelihle has had no stormwater drainage capital projects during the financial year. 

T3.9.9 
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COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 


INTRODUCTION TO PLANNING AND DEVELOPMENT 

The municipality is an hour's drive from Kimberley which has been declared as a special economic zone which 
offers the opportunity to tap into the vast potential this presents. 

The town of Hopetown is situated right on the crossroads of the N12 and the route accessing the NIO at 
Hanover and the upgrading of the road to Douglas to a tarred road presents even more future local economic 
development potential. 

The activities surrounding the SKA in the Carnarvon area may offer some further opportunities. 


The banks of the Orange River also present enormous economic development potential. 


T3.10.0 


3.10 PLANNING 


INTRODUCTION TO PLANNING 

The Planning section need to be strengthened drastically. The position of Manager: Planning and Development 
is featured on the approved staff establishment and need to be filled in the 2015/2016 financial year. 

The same conditions has bearing on the position of the Housing Officer. 

Planning strategies and town planning are done by external service providers with input from municipal officials 
and consultations with council 

Building regulation is seen to by the district municipality as part of the shared services agreement signed 
between Thembelihle Municipality and Pixley ka Seme District Municipality. 

Enforcement is taken care of in house. 

T3.10.1 
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Applications for Land Use Development 

Detail 

Formalisation of Townships 

Rezoning 

Built Enviroment 

YearO 

Yearl 

YearO 

Yearl 

YearO 

Yearl 

Planning application received 


none 


four 


one 

Determination made in year of receipt 






yes 

Determination made in followingyear 




yes 



Applications withdrawn 







Applications outstanding at year end 




three 



T3.10.2 
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Planning Policy Objectives Taken From IDP 

Service Objectives 

Indicators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Year 1 

Year 2 

Year 4 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(ill) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

Determine planning application 
within a reasonable timescale 

Approval or rejection of all build 
enviroment applications within a x 
weeks 

Determination 

within xweeeks 

Determination 

within X weeeks 

Determination 

within 12 

weeeks 

Determination 

within 12 

weeeks 

Determination 

within X weeeks 

Determination 

within 11 

weeeks 

Determination 

within 8 weeeks 

Determination 

within 8 weeeks 

Reduction in planning decisions 
overturned 

X planning 
decisions 

overturned 

X planning 
decisions 

overturned 

5% planning 
decisions 

overturned 

5% planning 
decisions 

overturned 

X planning 
decisions 

overturned 

4% planning 
decisions 

overturned 

No planning 
decisions 

overturned 

No planning 
decisions 

overturned 













































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (iij) must be incoporated in the indicator set for each municipality to which they apply. 

These are 'universal municipal indicators'. * 'Previous Year' refers to thetargetsthatwere setin the YearO Budget/IDP round; *' Current Year' refers to the targets set in the Yearl Budget/IDP round. *'Following Year' refers to the targets set 
in the Year 2 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapters sets out the purpose and character of Interpreted Development Plans (IDPs) and chapters sets out 
the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3.10.3 
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Employees: Planning Services 


YearO 

Yearl 

Inh 1 pvpI 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0- 3 





#DIV/0! 

4- 6 





#DIV/0! 

7-9 





#DIV/0! 

10- 12 





#DIV/0! 

13- 15 





#DIV/0! 

16- 18 





#DIV/0! 

19-20 





#DIV/0! 

Total 

0 

0 

0 

0 

#DIV/0! 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.10.4 


Capital Expenditure Year 1: Planning Services 

R'OOO 

Capital Projects 

Year 1 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

0 

0 

0 

#DIV/0! 








Project A 

0 

0 

0 

' #DIV/0! 

0 

Project B 

0 

0 

0 

' #DIV/0! 

0 

Project C 

0 

0 

0 

#DIV/0! 

0 

Project D 

0 

0 

0 

#DIV/0! 

0 

Total project value represents the estimated cost of the project on approval by council 
(Including past and future expenditure as appropriate. 

T3.10.6 


COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 


T3.10.7 
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3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES) 


INTRODUCTION TO ECONOMIC DEVELOPMENT 

A local economic development plan aligned to the district and provincial plan have been compiled. 

There had been approval extended for the rental of some commonage land in Hopetown and Strydenburg for 
the erection of PV Solar Power Electricity Generating plants. 

There are also a further three of these developments underway on private property in the municipal area. 

The municipality is also together with Siyathemba, Siyacuma and Renosterberg municipalities involved in a 
aquaculture fish farming project spearheaded by the Department of Trade and Industry and Pixley ka Seme 
District Municipality. 

T3.11.1 
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Economic Activity by Sector 

estimated % 

Sector 

Year-1 

YearO 

Yearl 

Agric, forestry and fishing 

48% 

48% 

48% 

Mining and quarrying 

13% 

13% 

13% 

Manufacturing 

9% 

9% 

9% 

Wholesale and retail trade 

14% 

14% 

14% 

Finance, property, etc. 

5% 

5% 

5% 

Govt, community and social services 

8% 

8% 

8% 

Infrastructure services 

3% 

3% 

3% 


100% 

100% 

100% 

T3.11.2 


Economic Employment by Sector 

Jobs estimated % according to IDP 

Sector 

Year-1 

No. 

YearO 

No. 

Yearl 

No. 

Agric, forestry and fishing 

35% 

35% 

35% 

Mining and quarrying 

5% 

5% 

5% 

Manufacturing 

8% 

8% 

8% 

Wholesale and retail trade 

11% 

11% 

11% 

Finance, property, etc. 

3% 

3% 

3% 

Govt, community and social services 

21% 

21% 

21% 

Infrastructure services 

17% 

17% 

17% 

Total 

100% 

100% 

100% 

T3.11.3 


COMMENT ON LOCAL JOB OPPORTUNITIES: 

The Northern Cape Tourism Master Plan will inform the prospects for developments in the municipal area. 

Initial indications are that establishing accommodation to cater for even the minimum demand will have 
substantial beneficial spin-offs. 

The building of a small scale conference facility will also contribute to job creation and economic development 
opportunities in a similar manner. 

T3.11.4 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 87 



Jobs Created during Year 1 by LED Initiatives (Excluding EPWP projects) 

Total Jobs created /Top 
3 initiatives 

Jobs created 

No. 

Jobs 

lost/displaced 
by other 

initiatives 

No. 

Net total jobs 
created in year 

No. 

Method of validatingjobs 
created/lost 

Total (all initiatives) 

0 

0 

0 


Year-1 

0 

0 

0 


YearO 

0 

0 

0 


Year 1 

0 

0 

0 



Initiative A (Year 1) 

none 

none 

none 


Initiative B (Year 1) 

none 

none 

none 


Initiative C (Year 1) 

none 

none 

none 


T3.11.5 


Job creation through EPWP* projects 

Details 

EPWP Projects 

No. 

Jobs created 
through EPWP 
projects 

No. 

2010/2011 

not known 

0 

2011/2012 

not known 

0 

2012/2013 

4 

139 

* - Extended Public Works 
Programme 

T3.11.6 
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Local Economic Development Policy Objectives Taken From IDP 

Service Objectives 

Service Indicators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Year 1 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

^Previous 

Year 

(iii) 

(iv) 

^Previous 

Year 

(V) 

^Current 

Year 

(Vi) 

(vii) 

^Current 

Year 

(viii) 

^Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

Training ofpeopie in essentiai skiiis: x, y, z 

Number of people trained (including retrained 
ups killed) 

X people trained 

X people trained 

X people trained 

X people trained 

X people trained 

X people trained 

X people 

trained 

X people 

trained 























































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal 

indicators'. * 'Previous fear' refers to the targets that were set in the YearO Budget/IDP round; '‘'Current Year' refers to the targets set in the Year 1 Budget/IDP round. ‘'Following Yead refers to the targets set in the Year 2 Budget/IDP round. Note that all targets in the IDP 

must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the reguirements for the reduction of performance management arrangement by municipalities 

in which IDPs play a key role. T3 11 7 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 89 




Employees: Local Economic Development Services 


YearO 

Yearl 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0- 3 

0 

0 

0 

0 

#DIV/0! 

4-6 

0 

0 

0 

0 

#DIV/0! 

7-9 

0 

0 

0 

0 

#DIV/0! 

10- 12 

1 

1 

1 


0% 

13- 15 

0 

0 

0 

0 

#DIV/0! 

16- 18 

0 

0 

0 

0 

#DIV/0! 

19-20 

0 

0 

0 

0 

#DIV/0! 

Total 

1 

1 

1 

0 

0% 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.11.8 


Capital Expenditure Year 1: Economic Development Services 

R'OOO 

Capital Projects 

Year 1 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

0 

0 

0 

#DIV/0! 








Project A 





280 

Project B 





150 

Project C 





320 

Project D 





90 

Total project value represents the estimated cost of the project on approval by council 
(Including past and future expenditure as appropriate. 

T3.11.10 


COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 
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T3.ll.il 


COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries and archives; museums arts and galleries; community halls; cemeteries and 
crematoria; child care; aged care; social programmes, theatres. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

Three libraries service the residents of Thembelihle Municipality as well as two community halls and four 

cemeteries. 

T3.52.0 


3.52 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 
(THEATRES, ZOOS, ETC) 


INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 
Three libraries service the residents of Thembelihle Municipality as well as two community halls. 

T3.52.1 
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SERVICE DELIVERED BY LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 

(THEATRES, ZOOS, ETC) 

The libraries are open Monday to Friday from 07H30 to 13H00 and 14H00 to 16H30 at no cost to the users. 
The community halls are available at a fee and schools pay a reduced tariff. 

T3.52.2 
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Libraries; Archives; Museums; Galleries; Community Facilities; Other Policy Objectives Taken From IDP 

Service Objectives 

^ Service Indicators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Yeari 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

^Previous 

Year 

(iii) 

(iv) 

^Previous 

Year 

(V) 

^Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

































































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (ij and (Hj) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal 

indicators'. * ‘Previous Yeari refers to the targets that were set in the YearO Budget/IDP round; "'Current Year' refers to the targets set in the Year 1 Budget/IDP round. ""Following Year' refers to the targets set in the Year 2 Budgel/IDP round. Note that all targets in the IDP 

must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPsj and chapter 6 sets out the reguirements for the reduction of performance management arrangement by municipalities 

in which IDPs play a key role. T3.52.3 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 93 




Employees: Libraries; Archives; Museums; Galleries; Community Facilities; Other 


YearO 

Yearl 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0- 3 

2 

2 

2 

0 

0% 

4- 6 

3 

3 

3 

0 

0% 

7-9 

3 

3 

3 

0 

0% 

10- 12 




0 

#DIV/0! 

13- 15 




0 

#DIV/0! 

16- 18 




0 

#DIV/0! 

19-20 




0 

#DIV/0! 

Total 

8 

8 

8 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.52.4 


COMMENT ON THE PERFORMANCE OF LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) OVERALL: 

Libraries are well stocked, well supported by Dept Arts and Culture and properly manned. Different 
programmes as contained in the business plan are run. 

This service can only go from strength to strength. 


T3.52.7 
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.55 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETORIES & CREMATORIUMS 

Funds and projects for cleaning and minor works are provided by the district municipality and/or sector 
departments. 

T3.55.1 


SERVICE STATISTICS FOR CEMETORIES & CREMATORIUMS 


T3.55.2 
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Cemeteries and Crematoriums Policy Objectives Taken From IDP 

Service Objectives 

Indicators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

^Previous 

Year 

(iii) 

(iv) 

^Previous 

Year 

(v) 

^Current 

Year 

(Vi) 

(vii) 

^Current 

Year 

(viii) 

^Current 

Year 

(ix) 

^Following 

Year 

(x) 

Service Objective xxx 















































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (iijj must be incoporated in the indicator set for each municipality to which they 

apply. These are 'universal municipal indicators'. * 'Previous Yeah refers to the targets that were set in the Year 0 Budget/IDP round; '^'Current Year' refers to the targets set in the Yearl Budget/IDP round. *'Following Year' refers to the 

targets set in the Year 2 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapters sets out the purpose and character of Intergrated Development Plans (IDPs) and 

chapter 6 sets out the reguirementsfor the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3.55.3 
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Employees: Cemetories and Cremotoriums 


2011/2012 

2012/2013 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0- 3 





#DIV/0! 

4- 6 





#DIV/0! 

7-9 





#DIV/0! 

10- 12 





#DIV/0! 

13- 15 





#DIV/0! 

16- 18 





#DIV/0! 

19-20 





#DIV/0! 

Total 

0 

0 

0 

0 

#DIV/0! 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.55.4 


Financial Performance 2012/2013: Cemetories and Crematoriums 

R'OOO 

Details 

2011/2012 

2012/2013 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 





#DIV/0! 

Expenditure: 






Employees 





#DIV/0! 

Repairs and Maintenance 





#DIV/0! 

Other 





#DIV/0! 

Total Operational Expenditure 

0 

0 

0 

0 

#DIV/0! 

Net Operational Expenditure 

0 

0 

0 

0 

#DIV/0! 

Net expenditure to be consistent with summary table T5.1.2 in Chapters. Variances are calculated by dividing the difference 
between the Actual and Original Budget by the Actual. 

T3.55.5 


COMMENT ON THE PERFORMANCE OF CEMETORIES & CREMATORIUMS OVERALL: 


T3.55.7 
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3.56 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 
Provided for by sectoral departments. 

T3.56.1 


SERVICE STATISTICS FOR CHILD CARE 


T3.56.2 
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Child Care; Aged Care; Social Programmes Policy Objectives Taken From IDP 

Service Objectives 

Indicators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

^Previous 

Year 

(iii) 

(iv) 

^Previous 

Year 

(V) 

^Current 

Year 

(Vi) 

(vii) 

^Current 

Year 

(viii) 

^Current 

Year 

(ix) 

^Following 

Year 

(X) 

Service Objective xxx 















































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicatorsetforeach municipality to which they 

apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the YearO Budget/IDP round; *'Current Yeaf refers to the targets set in the Yearl Budget/IDP round. ’^'Following Year' refers to the 

targets set in the Yearl Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapters sets out the purpose and character of Interpreted Development Plans (IDPs) and 

chapters sets out the reguirementsforthe reduction of performance management arrangement by municipalities in which IDPs play a key role. T3.56.3 
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Employees: Child Care; Aged Care; Social Programmes 


2011/2012 

2012/2013 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 





#DIV/0! 

4-6 





#DIV/0! 

7-9 





#DIV/0! 

10- 12 





#DIV/0! 

13-15 





#DIV/0! 

16- 18 





#DIV/0! 

19-20 





#DIV/0! 

Total 

0 

0 

0 

0 

#DIV/0! 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.56.4 


Financial Performance 2012/2013: Child Care; Aged Care; Social Programmes 

R'OOO 

Details 

2011/2012 

2012/2013 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 





#DIV/0! 

Expenditure: 






Employees 





#DIV/0! 

Repairs and Maintenance 





#DIV/0! 

Other 





#DIV/0! 

Total Operational Expenditure 

0 

0 

0 

0 

#DIV/0! 

Net Operational Expenditure 

0 

0 

0 

0 

#DIV/0! 

Net expenditure to be consistent with summary table T5.1.2 in Chapters. Variances are calculated by dividing the difference 

between the Actual and Original Budget by the Actual. T3.56.5 
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Capital Expenditure 2012/2013: Child Care; Aged Care; Social Programmes 

R'OOO 

Capital Projects 

2012/2013 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

#DIV/0! 








Project A 




#DIV/0! 


Project B 




#DIV/0! 


Project C 




#DIV/0! 


Project D 




#DIV/0! 


Total project value represents the estimated cost of the project on approval by council (Including 
past and future expenditure as appropriate. 

T3.56.6 


COMMENT ON THE PERFORMANCE OF CHILD CARE; AGED CARE; SOCIAL PROGRAMMES OVERALL: 
No services provided by the municipality 


T3.56.7 


COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT services, 
property services. 


INTRODUCTION TO CORPORATE POLICY OFFICES, Etc 
Delete Directive note once comment is complete - Provide brief introductory comments. 

T3.69.0 


3.69 EXECUTIVE AND COUNCIL 

This component includes: Executive office (mayor; councilors; and municipal manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 
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We are a low capacity municipality. The work is done by three committees of council and the senior managers 
and staff of the municipality. 

The municipal manager is responsible for overall management and ultimately accountability of all inputs, 
outputs and how outcomes are achieved. 

T3.69.1 


SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 


T3.69.2 
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The Executive and Council Policy Objectives Taken From IDP 

Service Objectives 

Service Indicators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

^Previous 

Year 

(ill) 

(iv) 

^Previous 

Year 

(V) 

^Current 

Year 

(Vi) 

(vii) 

^Current 

Year 

(viii) 

^Current 

Year 

(ix) 

^Following 

Year 

(X) 

Service Objective xxx 















































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (ij and (iijj must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal 

indicators'. * 'Previous Year' refers to the targets that were set in the Year 0 Budget/IDP round; '^'Current Year' refers to the targets set in the Year 1 Budget/IDP round. ''Following Year' refers to the targets set in the Year 2 Budget/IDP round. Note that all targets in the IDP 

must be fundable within approved budget provision. MSA 2000 chapters sets out the purpose and character of Interg rated Development Plans (IDPs) and chapters sets out the reguirementsforthe reduction of performance management arrangement by munidpalities 

in which IDPs play a hey role. T3.69.3 
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Employees: The Executive and Council 


YearO 

Yearl 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0- 3 




0 

#DIV/0! 

4- 6 




0 

#DIV/0! 

7-9 




0 

#DIV/0! 

10- 12 




0 

#DIV/0! 

13- 15 

7 

7 

7 

0 

0% 

16- 18 




0 

#DIV/0! 

19-20 




0 

#DIV/0! 

Total 

7 

7 

7 

0 

0% 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 

June. *Posts must be established and funded In the approved budget or adjustments budget Full-time equivalents are 

calculated by taking the total number of working days lost (excluding weekends and public bolidays) while a post remains 

vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 

totai by 250 to give the number of posts equivalent to the accumulated days. 


T3.69.4 


Financial Performance Year 1: The Executive and Council 

R'OOO 

Details 

YearO 

Year 1 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 

R 13,249,000.00 

R 14,630,000.00 

R 14,630,000.00 

R 14,630,000.00 

0% 

Expenditure: 






Employees 

R 2,236,186.00 

R 1,778,876.00 

R 1,778,876.00 

R 1,810,567.31 

2% 

Repairs and Maintenance 

RO.OO 

RO.OO 

RO.OO 

RO.OO 

#DIV/0! 

Other 

R 1,047,799.00 

R 958,522.00 

R 3,106,232.00 

R 1,290,632.33 

26% 

Total Operational Expenditure 

R 3,283,985.00 

R 2,737,398.00 

R 4,885,108.00 

R 3,101,199.64 

12% 

Net Operational Expenditure 

-R 9,965,015.00 

-R 11,892,602.00 

-R 9,744,892.00 

-R 11,528,800.36 

-3% 

Net expenditure to be consistent with summary table T5.1.2 in Chapters. Variances are calculated by dividing the difference between the 
Actual and Original Budget by the Actual. 

T3.69.5 
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Capital Expenditure Year 1: The Executive and Council 

R'OOO 

Capital Projects 

Year 1 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

#DIV/0! 








Project A 




#DIV/0! 

280 

Project B 




#DIV/0! 

150 

Project C 




#DIV/0! 

320 

Project D 




#DIV/0! 

90 

Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 

T3.69.6 


COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL: 


T3.69.7 


3.70 FINANCIAL SERVICES 


INTRODUCTION FINANCIAL SERVICES 


Delete Directive note once comment is complete - Provide brief introductory comments. Set out priorities and 
the impact you have had on them during the year. Explain the measures taken to improve performance and the 
major efficiencies achieved by financial service during the year. 

T3.70.1 
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Debt Recovery 

R'OOO 

Details of the 
types of 
account raised 

and recovered 

YearO 

Yearl 

Year 2 

Actual 

for 

accounts 

billed in 

year 

Proportion 

of 

accounts 

value 

billed that 

were 

collected 
in the year 

% 

Billed in 

Year 

Actual for 

accounts 

billed in 

year 

Proportion 

of 

accounts 

value 

billed that 

were 

collected 

% 

Billed in 

Year 

Estmated 

outturn for 

accounts 

billed in 

year 

Estimated 

Proportion 

of 

accounts 

billed that 

were 

collected 

% 

Property Rates 









Electricity - B 









Electricity - C 









Water - B 









Water - C 









Sanitation 









Refuse 









Other 









6- Basic; C= Consumption. See chapter 6 for the Auditor General's rating of the quality of the financial Accounts 

and the systems behind them. T3.70.2 


Concerning T3.70.2 

Delete Directive note once table is complete - The proportion of account value billed is calculated by taking the 
total value of the year's revenues collected against the bills raised in the year by the year's billed revenues. 

T3.70.2.1 
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Financial Service Policy Objectives Taken From IDP 

Service Objectives 

Service Indicators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Year 4 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

Increase in speed of payment of tariffs, tax 
demands, invoices 

No more than x% of creditors raised 
(in Rand vaiue) during the year 
outstanding (o/s) at year end 

No more than 

To% of current 
yr creditors o/s 
at yrend 

No more than 

Ao% of current 
yr creditors o/s 
at yr end 

No more than 

Ti% of current 
yr creditors o/s 
at yrend 

No more than 

Ti% of current 
yr creditors o/s 
at yrend 

No more than 

Ai% of current 
yr creditors o/s 
atyr end 

No more than 

T 2 % of current 
yr creditors o/s 
at yrend 

No more than 
T 5 % of current yr 
creditors o/s at 
yrend 

No more than 
T 5 % of current yr 
creditors o/s at 
yrend 

Reducing the number of invoices raised by 
increasing advance payment for services 
rendered (A project reguiring partipation by ail 
departments but let by the central finance 
department) 

x% reduction in number of invoices 
raised over the previous year's 
target 

To% reduction 

in invoices 

raised; target 
iimit of invoices 

Ao% reduction 

in invoices 

raised; target 
limit of invoices 

Ti% reduction 

in invoices 

raised; target 
limit of invoices 

Ti% reduction 

in invoices 

raised; target 
limit of invoices 

Ai% reduction 

in invoices 

raised; target 
limit of invoices 

T 2 % reduction 

in invoices 

raised; target 
limit of invoices 

T 5 % reduction in 

invoices raised; 
target limit of 
invoices 

T 5 % reduction in 

invoices raised; 
target limit of 
invoices 

Improving speed of legal measures to recover 

revenues 

Commence iegai proceedings for 
recovery of revenues within 4 weeks 
of the due date 

Legai 

proceeding 
within 4 weeks 

of due date 

Legal 

proceeding 
within 4 weeks 

of due date 

Legal 

proceeding 

within 4 weeks 

of due date 

Legal 

proceeding 
within 4 weeks 

of due date 

Legal 

proceeding 

within 4 weeks 

of due date 

% of legal 
proceeding 

commenced 

within 4 weeks 

of due date 

% of legal 
proceeding 
commenced 

within 4 weeks 

of due date 

% of legal 
proceeding 
commenced 

within 4 weeks 

of due date 

















































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator setforeach municipality to which they apply. These are 
'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the YearO Budget/IDP round; *'Current Year' refers to the targets set in the Yeorl Budget/IDP round. *'Following Year' refers to the targets set in the Year 2 Budget/iDP 
round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPsj and chapter 6 sets out the requirements forthe reduction of 

performance management arrangement by municipalities in which IDPs play a key role. 1-3 -70 3 
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COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from year 1 and/or previous year actuals, or expected future variations). 

T3.70.7 


3.71 HUMAN RESOURCE SERVICES 
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Human Resource Services Policy Objectives Taken From IDP 

Service Objectives 

Service Indicators 

ii) 

Outline Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

^Previous 

Year 

liiii 

|iv| 

^Previous 

Year 

|V) 

^Current 

Year 

|vi| 

|vii| 

^Current 

Year 

(viii) 

Current 

Year 

iixi 

^Following 

Year 

|X) 

Service Objective m 















































































































Note: This statemtshoold include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal 
indicators'. * 'Previous Year' refers to the targets that were set in the Year 0 Budget/IDP round; "'Current Year' refers to the targets set in the Year 1 Budget/IDP round, '"following Year' refers to the targets set in the Year! Budget/IDP round. Note that all targets in the IDP 
must be fundable within approved budget provision. MSA 2000 chapter 5 sets outthe purposeand characterofintergrated Development Plans (IDPsj and chapters sets outthe reguirementsforthereduction of performance management arrangement by municipalities in 
which IDPs play a key role. 
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Employees: Human Resource Services 


YearO 

Yearl 

Inh 1 pi/pI 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0- 3 





#DIV/0! 

4-6 





#DIV/0! 

7-9 





#DIV/0! 

10- 12 

1 

1 

1 

0 

0% 

13-15 





#DIV/0! 

16- 18 





#DIV/0! 

19-20 





#DIV/0! 

Total 

1 

1 

1 

0 

0% 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 

June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 

calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 

vacant and adding together all such days lost by all posts within the same set (e.g. 'senior managemenf) then dividing that 

total by 250 to give the number of posts equivalent to the accumulated days. 


T3.71.4 


Capital Expenditure Year 1: Human Resource Services 

R'OOO 

Capital Projects 

Year 1 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

#DIV/0! 








Project A 




#DIV/0! 

280 

Project B 




#DIV/0! 

150 

Project C 




#DIV/0! 

320 

Project D 




#DIV/0! 

90 

Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 

T3.71.6 


COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 
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The identified human capacity shortage need to be supplemented with a Skills Development Facilitator as well 
as a Payroll Clerk in the very least. 

Employees are serviced but satisfaction level need to be measured. 

T3.71.7 


3.72 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
This component includes: Information and Communication Technology (ICT) services. 


INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 


Delete Directive note once comment is complete - Provide brief introductory comments. Set out priorities and 
the impact you have had on them during the year. Explain the measures taken to improve performance and the 
major efficiencies achieved by ICT service during the year. 

T3.72.1 


SERVICE STATISTICS FOR ICT SERVICES 


T3.72.2 
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ICT Services Policy Objectives Taken From IDP 

Service Objectives 

Service Indicators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

^Previous 

Year 

(ill) 

(iv) 

^Previous 

Year 

(V) 

^Current 

Year 

(Vi) 

(vii) 

^Current 

Year 

(viii) 

^Current 

Year 

(ix) 

*Follo 

wing 

Year 

(X) 

Service Objective xxx 















































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (ijand (ii)l must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal 
indicators'. * 'Previous Yead refers to the targets that were set in the Year 0 Budge0P round; '^'Current Yead refers to the targets set in the Year 1 Budget/IDP round. '^'Following Year' refers to the targets set in the Year 2 Budget/IDP round. Note that all targets in the IDP 
must be fundable within approved budget provision. MSA 2000 chapters sets out the purpose and character ofintergrated Development Plans (IDPsj and chapter 6 sets out the reguirementsfor the reduction ofperfomnance management arrangement by municipalities 
in which IDPs play a key role. T3.72.3 
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Employees: ICT Services 


2011/2012 

2012/2013 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 





#DIV/0! 

4-6 





#DIV/0! 

7-9 





#DIV/0! 

10- 12 





#DIV/0! 

13-15 





#DIV/0! 

16- 18 





#DIV/0! 

19-20 





#DIV/0! 

Total 

0 

0 

0 

0 

#DIV/0! 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.72.4 


Financial Performance 2012/2013; ICT Services 

R'OOO 

Details 

2011/2012 

2012/2013 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 





#DIV/0! 

Expenditure: 






Employees 





#DIV/0! 

Repairs and Maintenance 





#DIV/0! 

Other 





#DIV/0! 

Total Operational Expenditure 

0 

0 

0 

0 

#DIV/0! 

Net Operational Expenditure 

0 

0 

0 

0 

#DIV/0! 

Net expenditure to be consistent with summary table T5.1.2 in Chapters. Variances are calculated by dividing the difference 

between the Actual and Original Budget by the Actual. T3.72.5 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 114 



Capital Expenditure 2012/2013: ICT Services 

R'OOO 

Capital Projects 

2012/2013 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

#DIV/0! 








Project A 




#DIV/0! 


Project B 




#DIV/0! 


Project C 




#DIV/0! 


Project D 




#DIV/0! 


Total project value represents the estimated cost of the project on approval by council (Including 
past and future expenditure as appropriate. 

T3.72.6 


COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL: 

Thembelihle Municipality is a low capacity municipality having a severely challenged cash flow making it very 
difficult to establish an ICT Services section at this point in time. 

Initiatives are under way to improve the cash flow and to then expand the capacity to deliver by including 
services like that for ICT. 

T3.72.7 


3.73 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
This component includes: property; legal; risk management and procurement services. 
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INTRODUCTION TO PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

These services are provided by an overextended Corporate Services Department employing the services of 
external service providers where the capacity is wanting 


T3.73.1 


SERVICE STATISTICS FOR PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 


T3.73.2 
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Property; Legal; Risk Management; and Procurement Services Policy Objectives Taken From IDP 

Service Objectives 

Indicators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

^Previous 

Year 

(iii) 

(iv) 

^Previous 

Year 

(V) 

^Current 

Year 

(Vi) 

(vii) 

^Current 

Year 

(viii) 

^Current 

Year 

(ix) 

^Following 

Year 

(X) 

Service Objective xxx 















































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and liijj must be incoporated in the indicator set for each municipality to which they apply. These are 
'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year 0 Budget/IDP round; ^'Current Year' refers to the targets set in the Year 1 Budge0P round. *'Following Year' refers to the targets set in the Year 1 

Budge0P round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapters sets out the purpose and character ofintergrated Development Plans (IDPsj and chapter 6 sets out the reguirementsfor the 

reduction of performance management arrangement by municipalities in which IDPs play a key role. J3 73 3 
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I 



Employees: Property; Legal; Risk Management; and Procurement Services 


2011/2012 

2012/2013 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 





#DIV/0! 

4-6 





#DIV/0! 

7-9 





#DIV/0! 

10- 12 





#DIV/0! 

13-15 





#DIV/0! 

16- 18 





#DIV/0! 

19-20 





#DIV/0! 

Total 

0 

0 

0 

0 

#DIV/0! 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June, 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.73.4 


COMMENT ON THE PERFORMANCE OF PROPERTY SERVICES OVERALL: 

The services of the Planning and Development Department will go a long way to improve the delivery on this 
very important service. 

T3.73.7 
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I 


CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


INTRODUCTION 

At present the process unfold as follows: management discuss and formulate points for discussion which is 
discussed with the mayor and presented to labour in the local labour forum for further inputs. 

Strategies are then finalized for implementation. 

T4.0.1 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Summary of Personnel Numbers 

2012/13 

Current Year 2013/14 

Budget Year 2014/15 

Number 

Positions 

Permanent 

employees 

Contract 

employees 

Positions 

Permanent 

employees 

Contract 

employees 

Positions 

Permanent 

employees 

Contract 

employees 

Municipal Council and Boards of Municipal Entities 










Councillors (Political Office Bearers plus Other Councillors) 
Board Members of municipal entities 

7FTE 

7 


7FTE 

1 

6 

7FTE 

7 


Municipal employees 










Municipal Manager and Senior Managers 

4FTE 


2 

4FTE 

1 

3 

4FTE 

1 

3 

Other Managers 

5FTE 

2 


2FTE 

2 


4FTE 

4 


Professionals 

- 

2 

- 

- 

2 

- 

- 

1 

- 

Finance 

1FTE 

1 


1FTE 

1 


1FTE 

1 


Spatial/town planning 

2FTE 



2FTE 






Information Technology 

Roads 

Electricity 

Water 

1FTE 



1FTE 






Sanitation 

Refuse 

Other 

2FTE 

1 


2FTE 

1 





Technicians 

- 

- 

- 

- 

1 

2 

- 

- 

- 

Finance 

Spatial/town planning 

Information Technology 

Roads 




2FTE 


2 




Electricity 

Water 




1FTE 

1 





Sanitation 

Refuse 

Other 

3FTE 



3FTE 






Clerks (Clerical and administrative) 

19FTE 

16 

7 

19FTE 

18 

7 


6 


Service and sales workers 

1FTE 



1FTE 






Skilled agricultural and fishery workers 

Craft and related trades 

4FTE 

3 


4FTE 

3 





Plant and Machine Operators 

12FTE 

11 


12FTE 

11 


12FTE 

12 


Elementary Occupations 

44FTE 

32 

2 

44FTE 

35 

2 


48 


TOTAL PERSONNEL NUMBERS 

- 

73 

11 

- 

74 

20 

- 

79 

3 


Municipality | CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 119 






I 


Vacancy Rate: Year 1 

Designations 

*Total Approved 

Posts 

No. 

*Vacancies 
(Total time that 
vacancies exist using 
fuiltime equivaients) 

No. 

*Vacancies 
(as a proportion of 
totai posts in each 
category) 

% 

Municipal Manager 

1 

0 

0.00 

CFO 

1 

0 

0.00 

OtherSS? Managers (excluding Finance Posts) 

3 

1 

33.33 

Other S57 Managers (Finance posts) 

0 

0 

#DIV/0! 

Police officers 

0 

0 


Fire fighters 

0 

0 


Senior management: Levels 13-15 (excluding Finance 
Posts) 

3 

0 

0.00 

Senior management: Levels 13-15 (Finance posts) 

2 

0 

0.00 

Flighly skilled supervision: levels 9-12 (excluding 
Finance posts) 

5 

0 

0.00 

Flighly skilled supervision: levels 9-12 (Finance posts) 

1 

0 

0.00 

Total 

16 

1 

6.25 

Note: *For posts which are established and fur}ded in the approved budget or adjustments budget (where 
changes in employee provision have been made). Full-time equivalents are calculated by taking the total 
number of working days lost (excluding weekends and public holidays) while a post remains vacant and 
adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing 

that total by 250 to give the number of posts equivalent to the accumulated days. T4.1.2 


Turn-over Rate 

Details 

Total Appointments as 
of beginning of 
Financial Year 

No. 

Terminations during the 
Financial Year 

No. 

Turn-over Rate* 

2012/2013 

70 

0 

0.00% 









* Divide the number of employees who have left the organisation within 
a year, by total number of employees who occupied posts at the 

beginning of the year T4. 1.3 


COMMENT ON VACANCIES AND TURNOVER: 

The figure for vacancies is misleading in that the human resource capacity to facilitate effective service delivery 
is quite low and need is not reflected by the approved staff establishment. 

T4.1.4 
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COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

The municipality is including in the staff establishment for 2014/2015 the appointment of an Industrial 
Relations Officer which has been identified as a serious lack of capacity. 

The human resource section needs to be strengthened with the appointment of a skills development facilitator 
as well as a payroll clerk to improve the service rendered. 

A large number of the HR policies need to be reviewed to ensure that they address the realities experienced at 
present. 

T4.2.0 
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4.2 POLICIES 


HR Policies and Plans 


Name of Policy 

Completed 

% 

Reviewed 

% 

Date adopted by council 
or comment on failure to 
adopt 

1 

Affi rmative Action 

100% 

0% 


2 

Attraction and Retention 

100% 

0% 


3 

Code of Conduct for employees 

100% 

0% 


4 

Delegations, Authorisation & 
Responsibility 

100% 

100% 

l-Feb-12 

5 

DisciplinaryCodeand Procedures 

100% 

100% 

Ba rga i ni ng Counci 1 process 

6 

Essential Services 

100% 

100% 

NC Di visi on Ba rgai ni ng Counci 1 

7 

EmpI oyee Assista nee / Wei 1 ness 

100% 

0% 


8 

Employment Equity 

100% 

0% 


9 

Exit Management 

100% 

0% 


10 

Grievance Procedures 

100% 

100% 

Ba rga i ni ng Counci 1 process 

11 

HIV/ Aids 

100% 

0% 


12 

Human Resource and Development 

100% 

0% 


13 

Information Technology 

0% 

0% 


14 

Job Eva 1 uation 

100% 

0% 

SALGA led process 

15 

Leave 

100% 

0% 


16 

Occupational Health and Safety 

100% 

0% 


17 

Official Housing 

100% 

0% 


18 

Official Journeys 

100% 

0% 


19 

Official transport to attend 

Funerals 

0% 

0% 


20 

Official Working Hours and 

Overti me 

100% 

0% 


21 

Organisational Rights 

100% 

0% 


22 

Payroll Deductions 

100% 

0% 


23 

Performance Management and 

Devel opment 

100% 

0% 


24 

Recruitment, Selection and 

Appoi ntments 

100% 

0% 


25 

Remuneration Scales and 

Al Iowa nces 

100% 

100% 

Ba rga i ni ng Counci 1 process 

26 

Res ettlement 

0% 

0% 


27 

Sexual Harassment 

100% 

0% 


28 

Skills Development 

100% 

0% 


29 

Smoki ng 

50% 

0% 


30 

Specia 1 Ski 1 Is 

0% 

0% 


31 

Work Organisation 

0% 

0% 


32 

Uniforms and Protective Clothing 

100% 

0% 


33 

Other: 

100% 

0% 


Use name of local policies if different from above and at any other HR 

policies not listed. T4.2.1 
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COMMENT ON WORKFORCE POLICY DEVELOPMENT: 

The intention is employ consultants to look at the reviewing of current policies and the drafting of additional 
policies where identified as necessary. 

T4.2.1.1 


4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number of days and Cost of Sick Leave (excluding injuries on duty) 

Salary band 

Total sick 

leave 

Days 

Proportion 
of sick leave 

without 

medical 

certification 

% 

Employees 
using sick 
leave 

No. 

Total 

employees in 
post* 

No. 

*Average sick 
leave per 
Employees 

Days 

Estimated 

cost 

R' 000 

Lower skilled (Levels 

1-2) 







Skil led (Levels 3-5) 







Flighly skilled production 
(levels 6-8) 







Highly skilled 
supervision (levels 

9-12) 







Senior management 
(Levels 13-15) 







MM and S57 







Total 

f 

0 

#DIV/0! 

0 

f 

0 

f 

F 

0 

* - Number of employees in post at the beginning of the year 

* Average is calculated by taking sick leave in colunm 2 divided by total employees in colunm 5 T4.3.2 
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Average Number of Days Sick Leave (excl lOD) 


■ ^Average sidi leverage sick leave 

^Average sidt IMverage sick le^MEr f mplDyeersper Emplci/e^d^verage sick leave 

per Fm plnyppsper Employees, Highly skilled Highly skilled per Empldfe^verage sick leave 
Lower skillefikilled (Levels|3'<Sijipction (levels &upervisioSenior managepaeiEknployees, MM 


(Levels 1-2), 0.00 0.00 


8), 0.00 (levels 9-12), QUilfilrels 13-15), O.CtOid S57, 0.00 


T4.3.3 


COMMENT ON INJURY AND SICK LEAVE: 

Delete Directive note once comment's completed - Comment on injury and sick leave indicated in the above 
tables. Explain steps taken during the year to reduce injuries and follow-up action in relation to injury and sick 
leave (e.g. are injuries examined by the municipality's own doctor; are those taking long or regular periods of 
sick leave monitored by municipality's doctor; and are personal records maintained of the number of instances 
of sick leave and amount of time taken each year?) 

T4.3.4 
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Number and Period of Suspensions 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary 
Action taken or Status of 
Case and Reasons why not 
Finalised 

Date Finalised 

none to report on 
















































































T4.3.5 
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Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged Misconduct 
and Rand value of any loss to the 
municipality 

Disciplinary action taken 

Date 

Finalised 

none to report on 































































T4.3.6 


COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT: 

None to report 

T4.3.7 


4.4 PERFORMANCE REWARDS 
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Performance Rewards By Gender 

Designations 

Beneficiary profile 

Gender 

Total number 
of employees 
in group 

Number of 

beneficiaries 

Expenditure on 
rewards Year 1 

R' 000 

Proportion of 
beneficiaries within 

group 

% 

Lower skilled (Levels 1-2) 

Female 





Male 





Skilled (Levels 3-5) 

Female 





Male 





Highly skilled production (levels 6-8) 

Female 





Male 





Highly skilled supervision (levels 9-12) 

Female 





Male 





Senior management (Levels 13-15) 

Female 





Male 





MM and S57 

Female 





Male 





Total 





Has the statutory municipal calculator been used as part of the evaluation process ? 

Yes/No 

Note: MSA 2000 S51(d) requires that... 'performance plans, on which rewards are based should be 

aligned with the IDP'... (IDP objectives and targets are set out in Chapters) and that Service Delivery 

and Budget Implementation Plans (developed under MFMA S69 and Circular 13) should be 

consistent with the higher level IDP targets and must be incorporated appropriately in personal 

performance agreements as the basis of performance rewards. Those with disability are shown in 

brackets '(x)’ in the 'Number of beneficiaries’ column as well as in the numbers at the right hand side 

of the column (as illustrated above). T4.4. 1 


COMMENT ON PERFORMANCE REWARDS: 

No performance rewards were paid during the year. 

T4.4.1.1 


COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 


Municipality | (PERFORMANCE REPORT PART II) 127 



I 


No support from the LGSETA. 

We did however manage to be included in some programmes. 

T4.5.0 
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SKILLS DEVELOPMENT AND TRAINING 


Skills Matrix 


Management level 

Gender 

Employees 
in post as 
at 30 June 

Year 1 

Number of skilled employees required and actuai as at 30 June Year 1 

Learnerships 

Skills programmes & other 
short courses 

other forms of training 

Total 

No. 

Actuai; 

End of 

YearO 

Actual: 

End of 

Year 1 

Target 

Actual: 

End of 

YearO 

Actual; 

End of 

Year 1 

Target 

Actual: 

End of 

YearO 

Actual: 

End of 

Year 1 

Target 

Actual: 

End of 

YearO 

Actual: 

End of 

Year 1 

Target 

MM and s57 

Female 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 




Male 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 




Councillors, senior 
officials and managers 

Female 

4 

0 

0 

0 

0 

0 

0 

0 

0 

0 




Male 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 




Technicians and 
associate professionals* 

Female 


0 

0 

0 

0 

0 

0 

0 

0 

0 




Male 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 




Professionals 

Female 


0 

0 

0 

0 

0 

0 

0 

0 

0 




Male 


0 

0 

0 

0 

0 

0 

0 

0 

0 




Sub total 

Female 

4 













Male 

7 













Total 


11 


0 

0 


0 

0 


0 

0 


0 

0 


*Registered with professional Associate Body e.g CA (SA) T4.5.1 
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Financial Competency Development: Progress Report* 

Description 

A. 

Total number of 
officials employed 
by municipality 
(Regulation 14(4}{a) 
and (c)) 

B. 

Total number of 
officials employed by 
municipal entities 
(Regulation 14(4}(a) 
and (c) 

Consolidated: Total 
of A and B 

Consolidated: 
Competency 
assessments 
completed for A 
and B (Regulation 
14(4)(b} and (d)) 

Consolidated: Total 
number of officials 
whose performance 
agreements comply 
with Regulation 16 
(Regulation 14(4)(f)) 

Consolidated: Total 
number of officials 
that meet prescribed 
competency levels 
(Regulation 14{4)(e)} 

Financial Officials 







Accounting officer 

1 

0 

1 

1 

1 

1 

Chief financial officer 

1 

0 

1 

1 

1 

1 

Senior managers 

3 

0 

3 

0 

3 

0 

Any other financial officials 

4 

0 

4 

0 

0 

0 

Supply Chain Management Officials 







Heads of supply chain management 
units 

1 

0 

1 

0 

0 

0 

Supply chain management senior 
managers 

0 

0 

0 

0 

0 

0 

TOTAL 

10 

0 

10 

2 

5 

2 

* This is a statutory report under the National Treasury: Local Government: MFMA Competency Regulations (June 2007) T4.5.2 


Skills Development Expenditure 

R'OOO 

Management level 

Gender 

Employees 
as at the 
beginning of 
the financial 

year 

Original Budget and Actual Expenditure on skills development Year 1 

Learnerships 

Skills programmes & 
other short courses 

Other forms of 

training 

Total 

No. 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

MMandS57 

Female 






10 

20 

10 

20 

Male 






20 

25 

20 

25 

Legislators, senior officials 
and managers 

Female 










Male 










Professionals 

Female 










Male 










Technicians and associate 
professionals 

Female 










Male 










Clerks 

Female 










Male 










Service and sales workers 

Female 










Male 










Plant and machine 
operators and assemblers 

Female 










Male 










Elementary occupations 

Female 










Male 










Sub total 

Female 






10 

20 

10 

20 

Male 






20 

25 

20 

25 

Total 


0 

0 

0 

0 

0 

30 

45 

30 

45 

*% and *R value of municipal salaries (original budget) allocated for workplace skills plan. 

%* 

*R 

T4.5.3 
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COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL COMPETENCY 
REGULATIONS: 

The municipal manager completed his full financial competency certification and two senior managers are 
enrolled with a programme to come into compliance. 

About three staff in the finance department (Budget and Treasury Office) are also enrolled in programmes to 
attain certification towards full compliance with the financial competency regulations.. 

T4.5.4 


COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 


Delete Directive note once comment is complete - Explain the importance of managing workforce expenditure, 
the pressures to overspend and how spending is controlled (e.g. within approved establishment and against 
budget and anticipated vacancy rates arising from turnover). Also explain how municipality seeks to obtain 
value for money from work force expenditure. 

T4.6.0 


4.6 EMPLOYEE EXPENDITURE 
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Source: MBRR SA22 

T4.6.1 


COMMENT ON WORKFORCE EXPENDITURE: 

The workforce numbers did not change year on year. 

T4.6.1.1 


Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels 1-2) 

Female 

0 

Male 

0 

Skilled (Levels 3-5) 

Female 

0 

Male 

0 

Highlyskilled production 
(Levels 6-8) 

Female 

0 

Male 

0 

Highlyskilled supervision (Levels9-12) 

Female 

0 

Male 

0 

Senior management (Levels13-16) 

Female 

0 

Male 

0 

MM and S 57 

Female 

0 

Male 

0 

Total 

0 

Those with disability are shown in brackets '(x)' in the 'Number of 
beneficiaries' coiumn as weli as in the numbers at the right hand side of 

T4.6.2 


Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 

Occupation 

Number of employees 

Job evaluation level 

Remuneration level 

Reason for deviation 


none 
























T4.6.3 
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Employees appointed to posts not approved 

Department 

Level 

Date of 
appoinment 

No. appointed 

Reason for appointment when no 
established post exist 

none to report 

























T4.6.4 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL PRACTICE: 

NO POSTS WERE UPGRADED 

T4.6.5 


DISCLOSURES OF FINANCIAL INTERESTS 

DONE AS PER REQUIREMENT 


T4.6.6 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 


Chapter 5 contains information regarding financial performance and highlights specific accomplishments. The 
chapter comprises of three components: 

• Component A: Statement of Financial Performance 

• Component B: Spending Against Capital Budget 

• Component C: Other Financial Matters 

Delete Directive note once comment is complete - Please explain how your municipality sought to contain 
inflationary pressures during the financial year. Take the 5 most expensive consultancy arrangements in 
2008/09 and explain the costs, the reasons for the engagements and the results. Include such other 
introductory remarks as you wish. 

T5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

Note: Statements of Revenue Collection Performance by vote and by source are included at Appendix K. 

Delete Directive note once comment is complete - This component provides an overview of the financial 
performance of the municipality and focuses on the financial health of the municipality 

T5.1.0 
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1 5.1 STATEMENTS OF FINANCIAL PERFORMANCE 

Statement of Comparison of Budget and Actual Amounts 


Budget on Casr. Basis 


^porarwec ^usr~e^ ~n3i auaget arxxre 

CWfererce Retererce 

sudget sr cornparawe 

oetweenffro 

tasis 

Dudgel and 

^giaes n ^md 

adiia 


natomtr* of RnanoMI PvrtonTMno* 
nryamw 


Rwwhj# from •xofunQS 
tlWlCMtSOOft 


Berwce cttarges 

17 223 000 

1257 000 

laaMooo 

16 233 396 

0 260 004) 

iteits oTtac'Ses andeqtaorart 

XfiSQOO 

25 000 

614800 

464 400 

(SO 000) 

WBCfest «ece'*d .fraarg 

3 tTBOOO 

',2274 000: 

•04000 

807 643 

(M867) 

Licences ana perrrtb 

- 

- 

- 

20 358 

20 863 

^sfrnnsfraeon and “aragetnert 

- 

- 

- 

1 

1 

lees pecet*ed 






Cormasaars recet<ed 

- 

- 

- 

391 317 

801*17 

Sscduit (eceiiM 

- 

. 

- 

1 064 252 

1 0M2I2 

Diner Income - 1 rot ici 

819 000 

:333a00: 

480 000 

599401 

118401 

Cameoor =ees 

- 

- 

- 

•^4 796 

74 7*6 

ineefest roceved - rr/estnere 

3t?000 

(42 000: 

802 000 

964 

80 804 

ratal lenronue from eunlianga 

22 OSS MO 

<1868 008) 

20 8MOOO 

20 0M6M 

<063 4121 







navwwa kwi non-axonanga 






Inncaotionc 






raaabon iworue 






"toperfy .TBCS 

3 <101 000 

659 000 

4IMOOOO 

2436 123 

(1 67*877) 

Lcences or .'Nor- 

23COOO 

:95 OOQ: 

184 000 

3 571 

<1M 42B) 

areftarge. 






intymai ieeaemeri Rales 

- 

- 

- 

112 539 

112 638 

rranstar ravfrnua 






^jOMerTnerl grarfc & aJisides 

42 520 000 

8 351 000: 

84 2MOOO 

43 743 279 

8 474278 

Punic aorvtuDans and 

- 

- 

- 

1243 938 

1 243 838 

aonaeors 






cTes. Penaees and =ortets 

4 02^ 000 

491 000 

4 612 000 

3 913 136 

<eM 8041 

Total fWMUM from non- 

SO 022 MO 

<7 2*7 008) 

48 026 000 

61601 OM 

a 473 8M 

Molianga franuotrona 






Total ranranue 

72 077000 

<8 068 008) 

•8 721000 

71 6M674 

7 817 674 

EjcpanOhfr* 






Personnel 

{21 32£000< 

1 118 000 

(20 207 0001 

I22S45 292': 

0 *38 282) 

Remuneraoor cTcotnctcfs 

a 380 0001 

:239aaC: 

0 818 0001 

<2 498 0S3.> 

120 847 

^cmn sfrabon 

- 

- 

- 

(14 587: 

(14 6371 

Depredadon and amcrosalnn 

0 291 OOOi 

6 816 000: 

(10 147 000I 

111 581 440: 

(1 474 4401 

Prance oosa 

393 000: 

052 000: 

<846 0001 

■3476 287: 

0881287) 

uease ■ertas on aperafrxj ease 

- 

- 

- 

(116 932;: 

(118882) 

Bad oetB Mitten cUT 

18 749 000 1 

• 

0 748 0001 

,6 635 rrj: 

2 063 430 

Repars and rrafroenanoe 

(1 288 000) 

432 000 

(7MOOOI 

<1 131 139;: 

<336 1331 

Buff purcneses 

l6 898 0001 

{2480 000: 

0 878 0001 

no 372 009: 

<8*4 80*1 

Contracted Bennces 

<161 000 1 

- 

<1610001 

(91 5311 

83 4M 

Trontfers and Sufcsiaes 

11 313 000: 

tasooc 

(1 174 000) 

- 

1 174800 

Cerenaf Fjcienses 

(9 339 000: 

<1 805 000: 

(11 1440001 

112 998 96S< 

(1 764 8081 

Total •xpandfoaa 

4SS 1278001 

|i8«8 000) 

(MOMOOOl 

(71474 300) 

0486 808) 
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Seflfwntil Slilefwnt ftt Flnanciil Pert^rnnanM lor Ihe yeir ended 
Prior Yfjr Current Year 


Ackj| Aduij i^rplui 

bi,mt lip^ndHurf 

Rind Ru-d Rird 
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Munl[ipi| I^nFd Fnllllu 

{^:htr<rirtid 


i/baS-In 

7J|)1 Ttl 

lOtHSSlj 



[IBffDIZt) 


11 

i i7? See 

1 


|b 7fi7:]E3'i 

ISieKT 

liE27S7 


- 

l7nj 

(UlUl 

£4ZID» 

ZIHlMiyF 

4' 4 SSI 

SlK^4J 

1 d4F7±]i 

3(J?&U 


7 m m 

1 msDr 

l07.4lifl 

1; 

134^7^1 



.;2'^0Eii 


7;iQigi4 TIITIfH U)17i 


> Td-j| nmiid Tim^iU »31T4 


COMMENT ON FINANCIAL PERFORMANCE: 

Delete Directive note once comment is complete - Comment on variances above 10%. 

T5.1.3 
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5.2 GRANTS 

IQ, CAv»*nm*frt •>«nla and aubt^di** 


Opb'aliiid 


FquIim^* turn'll 

’ B .'3b CUU 

Ibbto 17'^ 

1 Gr«r« ;• VO) 

1 BCD coo 

1 65C 03C 

AC|P 

. 

J 724 74b 
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COMMENT ON OPERATING TRANSFERS AND GRANTS: 
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Note: For Municipal Infrastructure Grant (MIG) see T5.8.3. For other conditional transfers including 
Neighborhood Development Partnership Grant (NDPG); Public Transport Infrastructure and Systems Grant 
(PITS) see Appendix L. 

Delete Directive note once comment is complete - Comment on the variances in the above table and other and 
indicate high value projects & total the remaining project. 

T5.2.2 


Grants Received From Sources Other Than Division of Revenue Act (DoRA) 

Details of Donor 

Actual 

Grant 

YearO 

Actual 

Grant 

Yearl 

Yearl 

Municipal 

Contribution 

Date Grant 

terminates 

Date 

Municipal 

contribution 

terminates 

Nature and benefit from the grant 
received, include description of any 
contributions in kind 

Parastatals 

A - "Project 1" 







A - "Project 2" 







B - "Project 1" 







B- "Project 2" 














Foreign Governments/Development Aid Agencies 

A - "Project 1" 







A - "Project 2" 







B- "Project 1" 







B- "Project 2" 














Private Sector / Organisations 

A - "Project 1" 







A - "Project 2" 







B - "Project 1" 







B - "Project 2" 














Provide a comprehensive response to this schedule T5.2.3 


COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 

Delete Directive note once comment is complete - Use this box to provide additional information on grant 
benefits or conditions and reason for acceptance. Please also provide comments on grant surrendered to the 
National Revenue Fund with reasons that led to this. 

T5.2.4 


5.3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 
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Delete Directive note once comment is complete - Provide a brief overview on Asset Management as practiced 
within your organisation and outline the key elements of your Asset Management Policy. Explain how asset 
management is organised, the staff involved and the key delegations. Describe key issues under development. 
Indicate the approach to capacity development for this activity. Refer to the illustrations of asset management 
approach in relation to the new assets set out below. 

T5.3.1 


Municipality | CHAPTER 5 - FINANCIAL PERFORMANCE 139 



TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED YEAR 1 

Asset 1 

Name 


Description 


Asset Type 


Key Staff Involved 


Staff Responsibilities 


Asset Value 

Year -2 

Year -1 

Year 0 

Year 1 





Capital Implications 


Future Purpose of Asset 


Describe Key Issues 


Policies in Place to Manage Asset 



Asset 2 

Name 


Description 


Asset Type 


Key Staff Involved 


Staff Responsibilities 


Asset Value 

Year -2 

Year -1 

Year 0 

Year 1 





Capital Implications 


Future Purpose of Asset 


Describe Key Issues 


Policies in Place to Manage Asset 



Asset 3 

Name 


Description 


Asset Type 


Key Staff Involved 


Staff Responsibilities 


Asset Value 

Year -2 

Year -1 

Year 0 

Year 1 





Capital Implications 


Future Purpose of Asset 


Describe Key Issues 


Policies in Place to Manage Asset 


T5.3.2 
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COMMENT ON ASSET MANAGEMENT: 


Delete Directive note once comment's completed - With reference to the three projects approved in the year, 
set out above, describe how these projects were evaluated from a cost and revenue perspective, including 
Municipal tax and tariff implications (See MFMA section 19(2) (a) & (b) and MSA section 74(2)(d),(e)&(i)). 
Ensure that these projects are maintained on files that are readily accessible for audit inspection. Financial data 
regarding asset management may be sourced from MBRR Table A9 

T5.3.3 


Repair and Maintenance Expenditure: 2012/2013 



Original Budget 

Adjustment 

Budget 

Actual 

Budget variance 

Repairs and Maintenance Expenditure 

4900807 

1245375 

1874120 

61.76% 





T5.3.4 


COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE: 


Delete Directive note once comment's completed - Comment on adequacy of Repair & Maintenance 
Expenditure and variances show in T5.3.4 above and on the implications of the proportion of operating budget 
spend on repairs and maintenance over the past four years set out below. Note that the repairs and 
maintenance expenditure in T5.3.4 must reconcile with the operational repairs and maintenance expenditure 
for all services set out in Chapter 3. 

T5.3.4.1 
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5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 
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Total Outstanding Service Debtors 



Total Outstanding Service Debtors — Measures how much money is still owed by the community for water, electricity, waste removal and sanitation 
compared to how much money has been paid for these services. It is calculated by dividing the total outstanding debtors by the total annual revenue. A 
lowerscore is better. 

Data used from MBRR SA8 


T5.4.3 
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Capital Charges to Operating Expenditure 



Capital Charges to Operating Expenditure ratio is calculated by dividing the sum of capital interest and principle paid by th e total operating 
expenditure. 

Data used from MBRR SA8 


T5.4.6 
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Repairs & Maintenance 




Repairs and Maintenance - This represents the propotion of operating expenditure spent and is calculated by dividing the total repairs and 
maintenace. 

Data used from MBRR SA8 


T5.4.8 


COMMENT ON FINANCIAL RATIOS: 


Delete Directive note once comment is complete - Comment on the financial health of the municipality / 
municipal entities revealed by the financial ratios set out above. These ratios are derived from table SA8 of the 

MBRR. 

T5.4.9 
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COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Delete Directive note once comment's completed - Capital expenditure relates mainly to construction projects 
that will have value lasting over many years. Capital expenditure is funded from grants, borrowings and 
operating expenditures and surpluses. Component B deals with capital spending indicating where the funding 
comes from and whether Municipalities are able to spend the available funding as planned. In this component 
it is important to indicate the different sources of funding as well as how these funds are spend. Highlight the 5 
largest projects (see T5.7.1) and indicate what portion of the capital budget they use. In the introduction briefly 
refer to these key aspects of capital expenditure (usually relating to new works and renewal projects) and to 
Appendices M (relating to the new works and renewal programmes), N (relating to the full programme of full 
capital projects, and O (relating to the alignment of projects to wards). 

T5.5.0 


5.5 CAPITAL EXPENDITURE 


Capital Expenditure: Year 1 



■ Capital Expenditure 


■ Operating 
Expenditure 


T5.5.1 
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5.6 



SOURCES OF FINANCE 


Capital Expenditure - Funding Sources 2011/2012 to 2012/2013 


R' 000 


Details 

2011/2012 

2012/2013 

Actual 

Original 
Budget (OB) 

Adjustment 

Budget 

Actual 

Adjustment 

to OB 

Variance (%) 

Actual to OB 
Variance (%) 

Source of finance 








External loans 

0 

0 

0 

0 

#DIV/0! 

#DIV/0! 

Public contributions and 

donations 

0 

0 

0 

0 

#DIV/0! 

#DIV/0! 

Grants and subsidies 

17015 

39914 

32510 

29153 

-18.55% 

-26.96% 

Other 

0 

0 

0 

0 

#DIV/0! 

#DIV/0! 

Total 

17015 

39914 

32510 

29153 

#DIV/0! 

#DIV/0! 

Percentage of finance 








External loans 

0.0% 

0.0% 

0.0% 

0.0% 

#DIV/0! 

#DIV/0! 

Public contributions and 

donations 

0.0% 

0.0% 

0.0% 

0.0% 

#DIV/0! 

#DIV/0! 

Grants and subsidies 

100.0% 

100.0% 

100.0% 

100.0% 

#DIV/0! 

#DIV/0! 

Other 

0.0% 

0.0% 

0.0% 

0.0% 

#DIV/0! 

#DIV/0! 

Capital expenditure 








Water and sanitation 

14515 

21734 

16500 

26623 

-24.08% 

22.49% 

Electricity 

2500 

4500 

3000 

2530 

-33.33% 

-43.78% 

Flousing 

0 

0 

0 

0 

#DIV/0! 

#DIV/0! 

Roads and storm water 

0 

0 

0 

0 

#DIV/0! 

#DIV/0! 

Other 

0 

13680 

13010 


-4.90% 

-100.00% 

Total 

17015 

39914 

32510 

29153 

#DIV/0! 

#DIV/0! 

Percentage of expenditure 








Water and sanitation 

85.3% 

54.5% 

50.8% 

91.3% 

#DIV/0! 

#DIV/0! 

Electricity 

14.7% 

11.3% 

9.2% 

8.7% 

#DIV/0! 

#DIV/0! 

Flousing 

0.0% 

0.0% 

0.0% 

0.0% 

#DIV/0! 

#DIV/0! 

Roads and storm water 

0.0% 

0.0% 

0.0% 

0.0% 

#DIV/0! 

#DIV/0! 

Other 

0.0% 

34.3% 

40.0% 

0.0% 

#DIV/0! 

#DIV/0! 


T5.6.1 
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Source of Finance and Capital Expe**'’'*"'"' 

Source 



I External loans 


I Public contributions and 


Exp enditure 

^HGrants and subsidies 


I Other 


Water and sanitation 


COMMENT ON SOURCES OF FUNDING: 


Delete Directive note once comment is complete - Explain any variations from the approved budget of more 
than 10% and discuss the total capital expenditure as a viable proportion of total expenditure. 

T5.6.1.1 


5.7 


CAPITAL SPENDING ON 5 LARGEST PROJECTS 
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Name of Project - A 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



Name of Project - B 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



Name of Project - C 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



Name of Project - D 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



Name of Project - E 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



T5.7.1 


COMMENT ON CAPITAL PROJECTS: 


Delete Directive note once comment is complete - Provide information in the template above on the 5 largest 
projects, ranked according to their approved budget provision year 1. Comment on the variance between the 
original and adjustment budgets and on availability of future Budget provision to operate the projects and 
lessons learnt in the year about capital project implementation on time to budget. 
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5.8 


BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


T5.7.1.1 


INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 
Thembelihle Local Municipality has backlogs in sanitation, housing and electricity supply. 

T5.8.1 



Service Backlogs as at 2012/2013 


Households (HHs) 


^Service level above minimun standard 

**Service level below minimun standard 


No. HHs 

%HHs 

No. HHs 

%HHs 

Water 

3561 

100% 

0 

0% 

Sanitation 

3104 

87% 

457 

13% 

Electricity 

2704 

76% 

857 

24% 

Waste management 

3561 

100% 

0 

0% 

Housing 

2648 

74% 

935 

26% 

% HHs are the service above/below minimum starndard as a proportion of total HHs. 'Housing' refrs 
to formal and '** informal settlements. 

T5.8.2 
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Municipal Infrastructure Grant (MIG)* Expenditure 2012/2013 on Service backings 

R'OOO 

Detaiis 

Budget 

Adjust- 

ments 

Budget 

Actual 

Variance 

Major conditions applied by donor 
(continue below if necessary) 

Budget 

Adjust- 

ments 

Budget 

Infrastructure - Road transport 




% 

% 


Roads, Pavements & Bridges 




% 

% 


Storm water 




% 

% 


Infrastructure - Electricity 




% 

% 


Generation 




% 

% 


Transmission & Reticulation 




% 

% 


Street Lighting 




% 

% 


Infrastructure - Water 




% 

% 


Dams & Reservoirs 




% 

% 


Water purification 

13569 

12890 

10963 

% 

% 


Reticulation 




% 

% 


Infrastructure * Sanitation 




% 

% 


Reticulation 




% 

% 


Sewerage purification 




% 

% 


Infrastructure - Other 




% 

% 


Waste Management 




% 

% 


Transportation 




% 

% 


Gas 




% 

% 


Other Specify: 




% 

% 






% 

% 






% 

% 






% 

% 


Total 

13569 

12890 

10963 

% 

% 


* MIG is a government grant program designed to fund a reduction in service backlogs, 
mainly: Water; Sanitation; Roads; Electricity. Expenditure on new, upgraded and renewed 
infrastructure is set out at Appendix M; note also the calculation of the variation. Variances 
are calculated by dividing the difference between actual and original/adjustments budget 

by the actual. T5.8.3 


COMMENT ON BACKLOGS: 

Backlogs are significant in housing, electricity supply and sanitation. 

Access to alternative electricity could be improved by Thembelihle supplying Eskom with the indigent list so 
that those who do not have access to power may obtain alternative sources such as paraffin and candles - but 
this must be arranged via Eskom. 

Access to housing has been delayed due to poor intergovernmental relation with the provincial department of 
housing. It is hoped that this will improve in the future. 
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Thembelihle plans to apply for funding for housing projects like Strydenburg 63 and Sewendelaan 201 and 
Goutrou 600. However, the bulk outfall sewer from Steynville to the Hopetown WWTW will need to be 
upgraded before these areas can be connected to the sewer system. 


T5.8.4 


COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 


Delete Directive note once comment is complete - Give a brief comment on the importance of cash flow 
management. Refer to the scope of this activity as indicated in this component and what you regard as the key 
management features of your municipality's approach. Refer to any other cash flow issues of current relevance 
to your municipality that are not adequately provided for in the format of this component. 

T5.9.0 
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5.9 CASH FLOW 
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COMMENT ON CASH FLOW OUTCOMES: 
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Delete Directive note once comment is completed - Supply a brief summary about the cash flow status of the 
municipality. Explain variances from Original and Adjustment Budget to Actual. Include information on 
operating activities and what effect they had on cash flow and on cash backing of surpluses. Information 
regarding cash flow may be sourced from Table A7 of the MBRR. 

T5.9.1.1 


5.10 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 


Delete Directive note once comment is completed - Explain briefly the relevance of borrowing and investments 
to you municipality with reference to the tables below and your municipality's requirements in the year. 
Information may be sourced from table SA3 AND SA15 in the MBRR. 


T5.10.1 


T5.10.3 
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COMMENT ON BORROWING AND INVESTMENTS: 


Delete Directive note once comment is complete - Make clarifying comments on the above tables as 
necessary. All investments whether in the form of loans (in cash or kind) made by the municipality but not to 
one or more of the organisations set out above and all grants (in cash or kind) made to any form of organisation 
must be set out in full at Appendix R. 

T5.10.5 


5.11 PUBLIC PRIVATE PARTNERSHIPS 


PUBLIC PRIVATE PARTNERSHIPS 


Delete Directive note once comment's completed - Provide overview of agreements, contracts and projects 
undertaken during the year through PPP's - Refer to further details of PPP details Appendix H. Table SA3 
(MBRR) may also be used to gain information on PPP's. 


T5.11.1 


COMPONENT D: OTHER FINANCIAL MATTERS 
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5.12 SUPPLY CHAIN MANAGEMENT 


SUPPLY CHAIN MANAGEMENT 


Delete Directive note once comment is complete - Provide a brief narrative that describes the progress made 
by your municipality in developing and implementing policies and practices in compliance with the guidelines 
set down by the SCM Regulations 2005. State whether any councilors are members of any committee handling 
Supply Chain processes; state the number of Supply Chain officials that have reached the prescribed levels 
required for their positions (See MFMA Competency Regulation Guidelines) and state the number of prescribed 
officials that are yet to reach the necessary competency levels; and set out any remarks made in the previous 
Auditor-General's report or his report for year 1 concerning the quality of Supply Chain Management and detail 
the remedial action taken, as necessary. 

T5.12.1 


5.13 GRAP COMPLIANCE 


GRAP COMPLIANCE 

GRAP is the acronym for Generally Recognized Accounting Practice and it provides the rules by which 
municipalities are required to maintain their financial accounts. Successful GRAP compliance will ensure that 
municipal accounts are comparable and more informative for the municipality. It will also ensure that the 
municipality is more accountable to its citizens and other stakeholders. Information on GRAP compliance is 
needed to enable National Treasury to assess the pace of progress and consider the implications. 


Delete Directive note once comment's completed - Follow the above with information on progress with GRAP 
compliance at your municipality. Detail any instances where the municipality has deviated from the GRAP 
standards currently applicable. 

T5.13.1 
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INTRODUCTION 


Note: The Constitution S188 (1) (b) states that the functions of the Auditor-General includes the auditing and 
reporting on the accounts, financial statements and financial management of all municipalities. MSA S45 states 
that the results of performance measurement... must be audited annually by the Auditor-General. 

Delete Directive note once comment's completed - Refer to the Annual Financial Statements set out in 
Volume II and the timescale for the audit of these accounts and the audit of performance and the production of 
reports on these matters by the Auditor General as set out in this Chapter. If this is the version of the annual 
report presented to Council in September then the Auditor-Generals statements on this year's submissions will 
not be available for inclusion in this Chapter and this should be explained. 

T6.0.1 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS YEAR 0 


6.1 AUDITOR GENERAL REPORTS YEAR 0 (PREVIOUS YEAR) 
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I 



Auditor-General Report on Financial Performance 2012/2013 

Audit Report Status*: 

Disclaimer 


Non-Compliance Issues 

Remedial Action Taken 

Receivables from non- 

exchange 

Ensure balances are correctly brought forward and amounts are 
supportive 

Revenue for exchange & non- 
exchange 

Ensure billing is correct 

Commitments 

Register need to be correctly compiled with all relevant 
information 

Irregular 

The balance brought forward was incorrect, make sure the 
correction is made 

Material losses 

Elecricity and water need be calculated monthly 

Unuathorised expenditure 

Ensure unauthorised expenditure are in the time frame approved 
by council 

Note:*The report status is supplied by the Auditor General and ranges from unqualified 
(at best); to unqualified with other matters specified; qualified; adverse; and disclaimed 
(at worse) 


T6.1.1 


Auditor-General Report on Service Delivery Performance: Year 0 

Audit Report Status: 



Non-Compliance Issues 

Remedial Action Taken 









T6.1.2 


COMPONENT B: AUDITOR-GENERAL OPINION YEAR 1 (CURRENT YEAR) 


6.2 AUDITOR GENERAL REPORT YEAR 1 
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I 



Auditor-General Report on Financial Performance Year 1* 

Status of audit report: 



Non-Compliance Issues 

Remedial Action Taken 









Note:* The report's status is supplied by the Auditor General and ranges from unqualified (at best); to 
unqualified with other matters specified; qualified; adverse; and disclaimed (at worse). This table will be 
completed prior to the publication of the Annual report but following the receipt of the Auditor- General Report 
on Financial Performance Year 1. 

T6.2.1 


Auditor-General Report on Service Delivery Performance: Year 1* 

Status of audit report**: 



Non-Compliance Issues 

Remedial Action Taken 









* This table will be completed prior to the publication of the Annual report but following the receipt of the Auditor- 
General Report on Service Delivery Performance Year 1 

** Inclusion of "Status" depends on nature of AG's remarks on Performance Data. 

T6.2.2 


AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS: YEAR 1 


Delete Directive note once comment is complete - Attach report 

T6.2.3 
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COMMENTS ON AUDITOR-GENERAL'S OPINION YEAR 1: 


Delete Directive note once comment's completed - Provide comments from the Municipal Manager / CFO on 
the Auditor-General's opinion. Include comments on YEAR 0 if it provides useful context. 

T6.2.4 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: Section 71 of the MFMA requires municipalities to 
return a series of financial performance data to the National Treasury at specified intervals throughout the 
year. The Chief financial officer states that these data sets have been returned according to the reporting 
requirements/ with the exception of those items and for those reasons given at Appendix S (delete if not 
applicable). 

Signed (Chief financial Officer) Dated T6.2.5 
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GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services or 
outputs. 

Accountability 

documents 

Documents used by executive authorities to give "full and regular" reports 
on the matters under their control to Parliament and provincial legislatures 
as prescribed by the Constitution. This includes plans, budgets, in-year and 
Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired 
outputs and ultimately outcomes. In essence, activities describe "what we 

do". 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set 
out in Section 121 of the Municipal Finance Management Act. Such a report 
must include annual financial statements as submitted to and approved by 

the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor 
General and approved by council or a provincial or national executive. 

Baseline 

Current level of performance that a municipality aims to improve when 
setting performance targets. The baseline relates to the level of performance 
recorded in a year prior to the planning period. 

Basic municipal 

service 

A municipal service that is necessary to ensure an acceptable and reasonable 
quality of life to citizens within that particular area. If not provided it may 
endanger the public health and safety or the environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a 
year ending on 30 June. 
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Cost indicators 

1 he overaFT cosf or expenditure of producing a specified' quantify ot outputs. 

Distribution 

indicators 

The distribution of capacity to deliver services. 

Financial Statements 

Includes at least a statement of financial position, statement of financial 
performance, cash-flow statement, notes to these statements and any other 
statements that may be prescribed. 

General Key 
performance 

indicators 

After consultation with MECs for local government, the Minister may 
prescribe general key performance indicators that are appropriate and 
applicable to local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and 
creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of outputs. 
Inputs are "what we use to do the work". They include finances, personnel, 
equipment and buildings. 

Integrated 
Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 
performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the consequence 
of achieving specific outputs. Outcomes should relate clearly to an 
institution's strategic goals and objectives set out in its plans. Outcomes are 

"what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. Outputs may 
be defined as "what we produce or deliver". An output is a concrete 
achievement (i.e. a product such as a passport, an action such as a 
presentation or immunization, or a service such as processing an application) 
that contributes to the achievement of a Key Result Area. 
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Performance 

Indicator 

“Indicators should be specitied to measure performance in relationlo inputs 

activities, outputs, outcomes and impacts. An indicator is a type of 
information used to gauge the extent to 

which an output has been achieved (policy developed, presentation 
delivered, service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services and 
activities. Can also be used interchangeably with performance measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of performance 
that is generally accepted. Standards are informed by legislative 
requirements and service-level agreements. Performance standards are 
mutually agreed criteria to describe how well work must be done in terms of 
quantity and/or quality and timeliness, to clarify the outputs and related 
activities of a job by describing what the required result should be. In this 
EPMDS performance standards are divided into indicators and the time 

factor. 

Performance Targets: 

The level of performance that municipalities and its employees strive to 
achieve. Performance Targets relate to current baselines and express a 
specific level of performance that a municipality aims to achieve within a 
given time period. 

Service Delivery 

Budget 

Implementation Plan 

Detailed plan approved by the mayor for implementing the municipality's 
delivery of services; including projections of the revenue collected and 
operational and capital expenditure by vote for each month. Service delivery 
targets and performance indicators must also be included. 

Vote: 

One of the main segments into which a budget of a municipality is divided 
for appropriation of money for the different departments or functional areas 
of the municipality. The Vote specifies the total amount that is appropriated 
for the purpose of a specific department or functional area. 

Section 1 of the MFMA defines a "vote" as: 

a) one of the main segments into which a budget of a municipality is divided 
for the appropriation of money for the different departments or functional 
areas of the municipality; and 

b) which specifies the total amount that is appropriated for the purposes of 
the department or functional area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 


Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time 
/ Part 

Time 

Committees Allocated 

*Ward and/ or Party 
Represented 

Percentage 

Council 

Meetings 

Attendance 

Percentage 

Apologies 

for non- 

attendance 


FT/PT 



% 

% 

Cllr Danny Jonas 

FT 


WARD 1 

100% 

0% 

Cllr Suzette Madekane 

PT 

Finance Committee 

DA 

100% 

0% 

Cllr E. De Bruin 

PT 

Corporate Services 

COPE 

100% 

0% 

Cllr P. Louw 

PT 

Technical Services 

COPE 

100% 

0% 

Cllr A. Kywe 

PT 

Corporate Services 

ANC 

100% 

0% 

Cllr B. Mpamba 

PT 

Finance Committee 

ANC 

100% 

0% 

Cllr M. Humphreys 

PT 

Technical Services 

ANC 

100% 

0% 

Note: * Councillors appointed on a proportional basis do not have wards allocated to them 


TA 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

MPAC 

municipal public accounts overseeing expenditure 

FINANCE 

overseei ng activities of Budget and Treasury Office 

TECHNICAL SERVICES 

considering matters of delivery of electricity, water, 
waste management, roads 

CORPORATE SERVICES 

consider matters related to Corporate and Community Services 
and Planning and Development for referral for council approval 

















TB 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Di rectorafte 

Director/Manaiger( state tide and name) 

dieady mniileteil 





























vyy 




FIOTVV^ 




-A ^ 












UseasaspS-oviersdtediJeiftop3tiasainnot 
be accomodated in dtaptfT2fJZ2.2}. 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable to 
Municipality (Yes / No)* 

Function 
Applicable 
to Entity 
(Yes /No) 

Constitution Schedule 4, Part B functions: 



Air pollution 

NO 


Building regulations 

NO 


Child care facilities 

NO 


Electricity and gas reticulation 

YES 


Firefighting services 

NO 


Local tourism 

YES 


Municipal airports 

NO 


Municipal planning 

YES 


Municipal health services 

NO 


Municipal public transport 

NO 


Municipal public works only in respect of the needs of 
municipalities in the discharge of their responsibilities to 
administerfunctions soecificallv assigned to them underthis 

YES 


Pontoons, ferries, jetties, piers and harbours, excluding the 
regulation of international and national shipping and matters 

NO 


Stormwater management systems in built-up areas 

YES 


Trading regulations 

YES 


Water and sanitation services limited to potable water supply 
systems and domestic waste-water and sewage disposal 
systems 

YES 


Continued next page 
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Continued from previous page 

Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable to 
Municipality (Yes / No)* 

Function 
Applicable 
to Entity 
(Yes /No) 

Constitution Schedule 5, Part B functions: 



Beaches and amusement facilities 

NO 


Billboards and the display of advertisements in public places 

YES 


Cemeteries, funeral parlours and crematoria 

NO 


Cleansing 

YES 


Control of public nuisances 

NO 


Control of undertakings that sell liquor to the public 

NO 


Facilities for the accommodation, care and burial of animals 

NO 


Fencing and fences 

YES 


Licensing of dogs 

YES 


Licensing and control of undertakings that sell food to the 
public 

YES 


Local amenities 

YES 


Local sport facilities 

YES 


Markets 

YES 


Municipal abattoirs 

NO 


Municipal parks and recreation 

YES 


Municipal roads 

YES 


Noise pollution 

NO 


Pounds 

NO 


Public places 

YES 


Refuse removal, refuse dumps and solid waste disposal 

YES 


Street trading 

YES 


Street lighting 

YES 


Traffic and parking 

YES 


* If municipality: indicate (yes or No); * If entity: Provide name of entity j q 
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APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 

Ward Name (Number) 

Name of Ward Councillor 

and elected Ward 

committee members 

Committee 

established 
(Yes / No) 

Number of 
monthly 

Committee 

meetings held 
during the year 

Number of 
monthly reports 
submitted to 
Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during 
year 

WARDl 

Cllr D. Jonas 

YES 

10 MEETINGS 

10 REPORTS 

3 MEETINGS 

WARD 2 

Cllr A. Kywe 

NO 




WARD 3 

Cllr M. Humphreys 

YES 

10 MEETINGS 

10 REPORTS 

3 MEETINGS 

WARD 4 

Cllr B. Mpamba 

NO 
























































































TE 
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APPENDIX F - WARD INFORMATION 


Ward Title: Wards 1, 2, 3 and 4 






Capital Projects: Seven Largest in 2012/2013 (Full List at Appendix X) 

R' 000 

No. 

Project Name and detail 

Start Date 

End Date 

Total Value 

1 

Hopetown WTW 

MIG 675 

07/12/2011 

10/05/2013 

30 620 

2 

Steynville Bulk Water Scheme 

MIG 889 

13/03/2012 

28/11/2012 

13 956 

3 

Upgrading of the Hopetown main intake sub- 
station (5 MVA) 

02/04/2012 

30/09/2012 

3 000 

4 

ACIP project for WCWDM and WW refurbishment 

01/04/2013 

31/03/2014 

2 850 

5 

Hopetown Orange River Raw Water Pump Station 

Phase 1 

MIG 890 

09/11/2012 

30/04/2013 

1248 

6 

High Mast Lighting Steynville and Mandela Square 

MIG 893 

09/11/2012 

30/04/2013 

1 172 

7 

EPWP Pothole repairs to Church and Wiid Streets, 
Hopetown 

01/07/2012 

30/06/2013 

1000 

TF.l 


Basic Service Provision 

Detail 

Water 

Sanitation 

Electricity 

Refuse 

Housing 

Households with minimum 
service delivery 






Households without 
minimum service delivery 





Total Households* 





Houses completed in year 





Shortfall in Housing units 



*lncluding informal settlements T F.2 


Top Four Service Delivery Priorities 

or Ward (Highest Priority First) 

No. 

Priority Name and Detail 

Progress During Year 1 













TF.3 
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ELECTED WARD MEMBERS (STATING NUMBER OF MEETING ATTENDED - MAXIMUM 12 MEETINGS) 
Names: xxx (8); xxx (7)... 


TF.3 


APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE YEAR 1 


Municipal Audit Committee Recommendations 

Date of 

Committee 

Committee recommendations during 
Yearl 

Recommendations adopted (enter 
Yes) If not adopted (provide 
explanation) 



























































































TG 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


R'OOO 

Name of Service Provider 
(Entity or Municipal 
Department) 

Description of Services 
Rendered by the Service 
Provider 

Start Date 

of Contract 

Expiry date 
of Contract 

Project 

manager 

Contract 

Value 

























































































































TH.l 
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Public Private Partnerships Entered into Year 1 

R'OOO 

Name and Description of 
Project 

Name of Partner(s) 

Initiation 

Date 

Expiry date 

Project 

manager 

Value 

2008/09 





























































TH.2 
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APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


Municipal Entity/Service Provider Performance Schedule 


Name of Entity & Purpose 

(i) 

(a) Service Indicators 

^^^MService^fegets^^^ 

|ii) 

YearO 

Yearl 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

^Previous 

Year 

(iii) 

(iv) 

^Previous 

Year 

(V) 

^Current 

Year 

(Vi) 

(vii) 

^Current 

Year 

(viii) 

^Current 

Year 

(ix) 

^Following 

Year 

(X) 
















































































































Note: This statement should include no more than the top four priority indicators. * 'Previous Year' refers to the targets that were set in the Year 0 Sudget/IDP round; *'Current Year' refers to the targets set in the Year 1 Sudget/IDP 
round. *'Following Year' refers to the targets set in the Year2Budget/IDP round. Note that all targets must be fundable within approved budget provision. In column (ii) set out the Service Indicator (In bold italics) then the Service Target 
underneath (not in bold - standard type face) to denote the difference. 
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Disclosures of Financial Interests 

Period 1 July to 30 June of 2012/2013 (Current Year) 

Position 

Name 

Description of Financial interests* 

(Nil /Or details) 

(Executive) 

Mayor 

D Jonas 

Thembelihle Bricks 

Member of 
MayCo / Exco 





















Councillor 

B Mpamba 

Thembelihle Bricks 



















Municipal 

Manager 



Chief Financial 

Officer 

GD Nieuwenhuizen 

Grique Diamonds 

Deputy MM and 
(Executive) 
Directors 


















Other S57 

Officials 

Y Goibaiyer 

Ubutnu Zakah Trading & Transport 




E Painting - 

Painting Semanya Associates, Orange RiverToll House, Semrock, 



Mothopo Technologies, Southern Cross Consulting, 



Sweet Equity Investments, Aquatechnica Holdings 




* Financial intersests to be disclosed even if they incurred for only part of the year. See MBRR SA34A T J 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE 


APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


Revenue Collection Performance by Vote 

R'OOO 

Vote Description 

YearO 

Current Year: Yearl 

Year 1 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Example 1 - Vote 1 







Example 2 - Vote 2 







Example 3 - Vote 3 







Example 4 - Vote 4 







Example 5 - Vote 5 







Example 6 - Vote 6 







Example 7 - Vote 7 







Example 8 - Vote 8 







Example 9 - Vote 9 







Example 10 - Vote 10 







Example 1 1 - Vote 1 1 







Example 12 - Vote 12 







Example 13 - Vote 13 







Example 14 - Vote 14 







Example 15 - Vote 15 







Total Revenue by Vote 

- 

- 

- 

- 

- 

- 

Variances are calculated by dividing the difference between actual and original/adjustments budget 

by the actual. This tab le is aligned to MBRR tab le A3 T K. 1 
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APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 

R'OOO 

Description 

Year 0 

Year 1 

Year 1 Variance 

Actual 

Original Budget 

Adjustments 

Budget 

Actual 

Original Budget 

Adjustments 

Budget 

Property rates 

26,485 

23,572 

28,075 

23,042 

-2.30% 

-21.84% 

Property rates - penalties & collection charges 

8,541 

8,285 

9,054 

8,456 

2.02% 

-7.07% 

Service Charges - electricity revenue 

12,355 

10,254 

12,478 

13,219 

22.43% 

5.61% 

Service Charges - water revenue 

14,232 

13,235 

13,662 

12,097 

-9.41% 

-12.94% 

Service Charges - sanitation revenue 

6,542 

5,496 

5,954 

6,346 

13.40% 

6.19% 

Service Charges - reluse revenue 

1,865 

1,622 

1,865 

1,510 

-7.41% 

-23.46% 

Service Charges - other 

5,643 

5,530 

5,925 

5,304 

-4.26% 

-11.70% 

Rentals offecilities and equipment 

5,643 

5,530 

5,925 

5,304 

-4.26% 

-11.70% 

Interest earned - external investments 

5,322 

4,470 

5,747 

4,630 

3.45% 

-24.14% 

Interest earned - oulstanding debtors 

8,455 

8,455 

8,624 

9,554 

11.50% 

9.73% 

Dividends received 

1,254 

1,003 

1,191 

1,354 

25.93% 

12.04% 

Fines 

2,516 

2,063 

2,264 

2,340 

11.83% 

3.23% 

Licences and permits 

6,846 

6,230 

7,256 

6,640 

6.19% 

-9.28% 

Agency services 

12,546 

10,413 

11,793 

11,542 

9.78% 

-2.17% 

T ransfers recognised - operatonal 

2,355 

2,190 

2,425 

2,402 

8.82% 

-0.98% 

Other revenue 

48,542 

40,776 

48,542 

46,115 

11.58% 

-5.26% 

Gains on disposal of PPE 

4,565 

3,698 

4,337 

4,291 

13.83% 

-1.06% 

Enviromenlal Proctecton 

5,649 

4,971 

6,157 

4,971 

0.00% 

-23.86% 

Total Revenue (excluding capital transfers 
and contributions) 

179,353 

157,791 

181,274 

169,118 

6.70% 

-7.19% 

Variances are calculated by dividing the difference between actual and original/adjustm ents b udget by the actual. 

This table is aligned to MBRR table A4. j K.2 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants: excluding MIG 

R'OOO 

Details 

Budget 

Adjust- 

ments 

Budget 

Actual 

Variance 

Major conditions applied by donor 
(continue below if necessary) 

Budget 

Adjust- 

ments 

Budget 

Neighbourhood Development 
Partnership Grant 




% 

% 






% 

% 






% 

% 


Public Transport Infrastructure 
and Systems Grant 




% 

% 






% 

% 






% 

% 






% 

% 


Other Specify: 




% 

% 






% 

% 






% 

% 






% 

% 


Total 




% 

% 


* This includes Neighbourhood Development Partnership Grant, Public Transport 

Infrastructure and Systems Grant and any other grant excluding Municipal Infrastructure 

Grant (MIG) which is dealt with in the main report, see T5.8.3. Variances are calculated by 

dividing the difference between actual and original/adjustments budget by the actual. J \_ 


COMMENT ON CONDITIONAL GRANTS EXCLUDING MIG: 

Delete Directive note once comment is complete - Use this box to provide additional information on grant 
benefits or conditions and reasons for acceptance. 

TL.l 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL PROGRAMMES 


APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Capital Expenditure - New Assets Programme* 


R '000 


Description 

Year 0 

Year 1 

Planned Capital 
expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY+ 2 

FY + 3 

Caoital expenditure bv Asset Class 








Infrastructure - Total 

- 

- 


- 

- 

- 

- 

Infrastructure: Road transport - Total 

- 

- 


- 

- 

- 

- 

Roads, Pavements & Bridges 








Storm water 








Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Generation 








Transmission & Reticulation 








Street Lighting 








Infrastructure: Water - Total 

- 

- 


- 

- 

- 

- 

Dams & Reservoirs 








Water purification 








Reticulation 








Infrastructure: Sanitation - Total 

- 

- 


- 

- 

- 

- 

Reticulation 








Sewerage purification 








Infrastructure: Other - Total 

- 

- 


- 

- 

- 

- 

Waste Management 








Transportation 








Gas 








Other 
















Community - Total 

- 

- 


- 

- 

- 

- 

Parks & gardens 








Sportsfields & stadia 








Swimming pools 








Community halls 








Libraries 








Recreational facilities 








Fire, safety & emergency 








Security and policing 








Buses 








Clinics 








Museums & Art Galleries 








Cemeteries 








Social rental housing 








Other 









Table continued next page 
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Table continued from previous page 

Capital Expenditure - New Assets Programme* 

R'OOO 

Description 

YearO 

Year 1 

Planned Capital 
expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY+ 1 

FY + 2 

FY+ 3 

Capital expenditure bv Asset Class 








Heritage assets - Total 

_ 

_ 


- 

- 

_ 

- 

Buildings 








Other 
















Investment properties - Total 

- 

- 


- 

- 

- 

- 

Housing development 








Other 
















Other assets 

- 

- 


- 

- 

- 

- 

General vehicles 








Specialised vehicles 








Plant & equipment 








Computers - hardware/equipment 








Furniture and other office equipment 








Abattoirs 








Markets 








Civic Land and Buildings 








Other Buildings 








Other Land 








Surplus Assets - (Investment or Inventory) 







Other 
















Agricultural assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Biological assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Intangibles 

- 

- 


- 

- 

- 

- 

Computers - software & programming 








Other (list sub-class) 
















Total Capital Expenditure on new asset 

- 

- 


- 

- 

- 

- 



Specialised vehicles 

- 

- 


- 

- 

- 

- 

Refuse 








Fire 








Conservancy 








Ambulances 








* Note: Information for this table may be sourced from MBRR (2009: Table SA34a) T M.l 
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APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME 


Capital Expenditure - Upgrade/Renewal Programme* 


R '000 


Description 

Year 0 

Year 1 

Planned Capital 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY+ 2 

FY + 3 

Caoital exoenditure bv Asset Class 








Infrastructure - Total 

- 

- 


- 

- 

- 

- 

Infrastructure: Road transport -Total 

- 

- 


- 

- 

- 

- 

Roads, Pavements & Bridges 








Storm water 








Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Generation 








Transmission & Reticulation 








Street Lighting 








Infrastructure: Water - Total 

- 

- 


- 

- 

- 

- 

Dams & Reservoirs 








Water purification 








Reticulation 








Infrastructure: Sanitation - Total 

- 

- 


- 

- 

- 

- 

Reticulation 








Sewerage purification 








Infrastructure: Other - Total 

- 

- 


- 

- 

- 

- 

Waste Management 








Transportation 








Gas 








Other 
















Community 

- 

- 


- 

- 

- 

- 

Parks & gardens 








Sportsflelds & stadia 








Swimming pools 








Community halls 








Libraries 








Recreational facilities 








Fire, safety & emergency 








Security and policing 








Buses 








Clinics 








Museums & Art Galleries 








Cemeteries 








Social rental housing 








Other 
















Heritage assets 

- 

- 


- 

- 

- 

- 

Buildings 








Other 









Table continued next page 
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Table continued from previous page 

Capital Expenditure - Upgrade/Renewal Programme* 


R '000 


Description 

Year 0 

Year 1 

Planned Capital 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY+ 2 

FY + 3 

Caoital expenditure bv Asset Class 








Investment orooerties 

- 

- 


- 

- 

- 

- 

Housing development 








Other 
















Other assets 

- 

- 


- 

- 

- 

- 

General vehicles 








Specialised vehicles 








Plant & equipment 








Computers - hardware/equipment 








Furniture and other office equipment 








Abattoirs 








Markets 








Civic Land and Buildings 








Other Buildings 








Other Land 








Surplus Assets - (Investment or Inventory) 







Other 
















Agricultural assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Biological assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Intangibles 

- 

- 


- 

- 

- 

- 

Computers - software & programming 








Other (list sub-class) 
















Total Capital Expenditure on renewal 
of existing assets 

_ 

_ 


_ 

_ 

_ 

_ 









Soecialised vehicles 

- 

- 


- 

- 

- 

- 

Refuse 








Fire 








Conservancy 








Ambulances 









* Note: Information for this table may be sourced from MBRR (2009: Table SA34b) T M.2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT YEAR 1 


Capital Programme by Project: Year 1 

R' OOO 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - Adj) 
% 

Variance 

(Act - OB) 
% 







Water 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

82 

85 

92 

8% 

11% 

"Project C" 

85 

90 

95 

5% 

11% 

Sanitation/Sewerage 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Electricity 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Housing 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Refuse removal 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Stormwater 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Economic development 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Sports, Arts & Culture 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Environment 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Health 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Safety and Security 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

ICT and Other 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

T N 
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APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR 1 


Capital Programme by Project by Ward: Year 1 

R' 000 

Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

Water 



"Project A" 



"Project B" 






Sanitation/Sewerage 









Electricity 









Housing 









Refuse removal 









Stormwater 









Economic development 









Sports, Arts & Culture 









Environment 









Health 









Safety and Security 









ICT and Other 









TO 
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APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS 


Service Backlogs: Schools and Clinics 

Establishments lacking basic services 

Water 

Sanitation 

Electricity 

Solid Waste 

Collection 

Schools (NAMES, LOCATIONS) 













































Clinics (NAMES, LOCATIONS) 








































Names and locations of schools and clinics lacking one or more services. Use 'x' to mark lack of service at 

appropriate level for the number of people attending the school/clinic, allowing for the proper functioning 

of the establishment concerned. T P 
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APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY WHERE ANOTHER 
SPHERE OF GOVERNMENT IS RESPONSIBLE FOR SERVICE PROVISION 


Service Backlogs Experienced by the Commmunity where another Sphere of Government is the Service 
Provider (where the municipality whether or not act on agency basis) 

Services and Locations 

Scale of backlogs 

Impact of backlogs 

Clinics: 












Housing: 












Licencing and Testing Centre: 












Reseviors 












Schools (Primary and High): 












Sports Fields: 












TQ 
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APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE MUNICIPALITY 


Declaration of Loans and Grants made by the municipality: Year 1 

All Organisation or Person In 
receipt of Loans */Grants* 
provided by the municipality 

Nature of project 

Conditions attached to 

funding 

Value 

Year 1 

R'OOO 

Total Amount 

committed over 

previous and 
future years 

















































































* Loans/Grants - whether in cash or in kind 

TR 
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APPENDIX S - DECLARATION OF RETURNS NOT MADE IN DUE TIME UNDER MFMA S71 


MFMA Section 71 Returns Not Made During Year 1 According to Reporting Requirements 

Return 

Reason Return has not been properly made on due 

date 

































TS 


CONCERNING TS 

Delete this Appendix if all returns have been made in accordance with reporting requirements. 

Delete Directive note before publication 

TS.l 
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APPENDIX T - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL GOVERNMENT 


National and Provincial Outcomes for Local Government 

Outcome/Output 

Progress to date 

Number or 

Percentage 

Achieved 

Output: Improving access to basic services 












Output: Implementation of the 

Community Work Programme 












Output: Deepen democracy through a 

refined Ward Committee modei 












Output: Administrative and financiai 
capabiiity 












* Note: Some of the outputs detailed on this table might have been reported for in other chapters, the information thereof should correspond with 
previously reported information. 

TT 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 


Provide the Annual Financial Statements (AFS) to the respective financial year as submitted to the Auditor- 
General. The completed AFS will be Volume II of the Annual Report. 
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